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LESSON  I. 

Purpose,  Constituency  and  Relationships 

What  is  the  purpose  of  the  Sunday  School?  A  general 
summary  of  actual  answers  given  to  this  question  at  many 
Institutes  and  similar  gatherings  of  Sunday  Scl-'ool  workers 
would  be  somewhat  as  follows : 

"What  is  a  Sunday  School  for?"' 

"For  the  study  of  the  Bible." 

"But  why  do  we  want  to  study  the  Bible  ?" 

"To  learn  about  Jesus  Christ?" 

"But  why  do  we  want  to  learn  about  Jesus  Christ?" 

"To  help  us  live  our  best  life." 

Usually  there  were  many  more  intervening  questions  and 
answers ;  but  always,  sooner  or  later,  the  questions  led  back 
to  this  fundamental  answer :    "To  help  us  live  our  best  life." 

It  is  well  that  there  is  this  general  conviction  on  the  part 
of  the  teachers  in  the  Sunday  Schools,  that  the  actual  result 
of  their  teaching  of  the  Bible,  and  especially  their  teaching 
of  the  life  of  Jesus  Christ,  is  to  help  their  pupils  find  and 
live  the  best  life  in  all  its  relationships. 

The  teachers  who  are  earnestly  seeking  through  a  wise 
use  of  God's  Word  to  bring  their  pupils  to  know  Christ,  to 
build  them  up  in  Christ,  and  to  train  them  for  His  service, 
are  at  every  step  helping  them  to  find  and  live  their  best 
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life,  and  thus  to  become  the  kind  of  persons  that  God  de- 
sires they  should  be. 

The  admirable  defmition  of  the  Church  School,  as  given 
by  Professor  Alhearn,  states  the  same  idea  in  exact  terms: 
"The  functions  of  the  Church  School  are,  (a)  to  develop 
intelligent  and  crficient  Christian  lives  consecrated  to  the 
extension  of  God's  kingdom  on  earth,  and  (b)  to  train  effi- 
cient leaders  for  all  phases  of  church  work." 

The  purpose  of  the  Sunday  School,  therefore,  in  its  larg- 
est outlook,  is  tlic  same  as  that  of  all  religious  education. 

Religions  Edtcation.  For  the  carrying  out  of  its  program 
of  religious  education  the  local  church  has  various  organi- 
zations and  activities. 

The  present  tendency  is  defnuiely  toward  the  simplifica- 
tion of  church  organizations,  and  the  succeeding  chapters 
of  this  book  will  attempt  as  ofo  part  of  its  purpose  to  in- 
dicate how  the  entire  work  oi  religious  education  in  the 
local  church,  apart  from  the  regular  church  services,  might 
be  ca'-ried  on  under  one  inclusive  organization. 

A  brief  study  of  these  t\vo  important  activities  of  the 
church  in  the  work  of  religious  education — the  regular 
church  services  and  the  Sunday  School — will  indicate  lliat 
their  work  also  should  be  closely  correlated,  and  at  the  same 
tine  will  help  to  make  more  clear  the  exact  purpose  of  the 
Sunday  School. 

The  Church  Scn'icc.  The  regular  church  service  is  in- 
tended for  the  entire  congregation,  old  and  young,  and  em- 
phasizes its  solidarity  as  one  body.  In  a  real  sense  it  is  the 
visible  church.  Its  worship  is  worship  in  which  the  entire 
conirrciralion  unites,  as  is  also  its  iu'^truction,  and  its  ex- 
pression.     In  all  these  way>  it  seeks  at  one  and  the  same 

i !  I  i  i  C     i  w    ;  i  i  ^'  vl     ». ;  •  s-     :■  j .;;;;;;  ^j  ;    i ;  t,  ;.  v ; .  -    v/  *     « : :     i  :  ■  ■ : : :     -.:;*>     j-  -1.1:  r^-^  t', 

to  the  oldest.    To  d  >  thi^  it  must  appeal  to  the  fundamental 
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interests  and  meet  the  needs  common  to  all  the  various  ages 
from  childhood  up  through  adult  life. 

Throughout  the  histor>^  of  the  church  this  has  been  the 
outstanding  way  by  which  the  gospel  of  Jesus  Christ  has 
been  handed  on  from  age  to  age.  Even  young  children 
receive  definite  and  helpful  ideas  in  taking  part  with  others, 
especially  their  parents,  in  worshipping  God,  in  listening  to 
instruction  intended  mainly  for  those  who  are  older  and  in 
joining  with  them  in  their  service  of  praise. 

The  Sunday  School.  The  Sunday  School  will  find  its 
defmite  place  by  supplementing,  rather  than  by  attempting 
to  duplicate  the  work  of  tlie  church  services.  If  the  one  can 
and  does  meet  the  general  needs  of  all,  without  fully  meet- 
ing the  special  needs  of  any,  the  other  should  take  as  its 
distinctive  function  the  great  task  of  meeting  these  special 
needs  of  each  of  the  various  ages.  As  a  matter  of  fact, 
that  is  exactly  what  the  Sunday  School  workers  have  always 
been  attempting  to  do,  although  probably  often  with  only  a 
vague  idea  of  this  work  as  their  special  sphere.  Some  con- 
crete illustrations  will  help  to  make  this  position  clear. 

The  child  four  or  five  years  of  age  has  very  defmite  in- 
terests and  needs  which  must  be  met  if  that  child  is  to  live 
his  best  life  as  a  child  now,  and  as  a  man  later  on.  The 
world  in  which  he  lives  is  a  very  little  world,  mainly  the 
home.  an<l  his  stock  botli  of  words  and  of  ideas  is  a  very 
limited  one.  The  wise  minister  in  the  church  service  can 
do  something  to  meet  his  needs,  but  cannot  do  so  fully, 
while  he  is.  at  the  same  time,  continuously  helpful  to  the 
older  members  of  the  congregation. 

But  the  teacher  in  ihe  Sunday  School  who  understands 
little  children  cut  take  a  group  of  these  whose  interests 
-.-.-.A  ,-...r-..i-  -.-.•.A  •;!.'>ac  nrr"  ni'nrlv  f".ioi!?li  Identical  to  be  tautrht 
together,  and  make  it  her  s])ccial  delight  to  meet  their  spe- 
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cial  needs  adequately.  On  the  one  hand  there  is  their  rest- 
less activity,  and  their  craving  for  love,  all  of  which  were 
implanted  in  the  child,  not  by  the  teacher  but  by  God  Him- 
self. And  on  the  other  hand  there  are  the  wonderful  stories 
in  the  Bible  and  in  nature  which  can  be  put  into  words  in- 
telligible to  the  child  and  which  will  make  their  appeal^  to 
the  child's  instincts  and  satisfy  his  needs,  and  lead  him, 
under  the  guidance  of  the  divine  Spirit,  to  knovy  and  love 
God  as  his  heavenly  Father  and  Jesus  as  his  Saviour. 

So,  too,  every  other  group  up  to,  and  including,  the  adults, 
has  special  interests  and  needs,  and  all  these  groups  require 
speciallv  adapted  instruction,  worship  and  training  if  they 
are  to  develop  to  the  full  all  the  gifts  that  God  has  given 
them  and  make  their  lives  tell  for  the  most  in  the  extension 
of  His  kingdom. 

The  regular  church  services  and  the  Sunday  School  need 
not  therefore  overlap  in  any  degree,  but  should  be  comple- 
mentary, each  doing  an  essential  part  of  a  common  work. 
The  church  service  to  do  its  distinctive  work  must  give  a 
prominent  place  to  worship,  and  its  appeal  must  be  mainly 
preaching.  The  Sunday  School  gives  prominence  to  in- 
struction and  expression,  and  its  method  is  teaching.  The 
Sunday  School  of  to-day  therefore  is  the  School  of  the 
Church,  and  its  work  of  religious  education  is  foundational 
in  the  upbuilding  of  the  church. 

What  is  the  constitui-.ncv  of  the  Sunday  School?  Be- 
cause of  its  claim  to  be  able  to  i)rovidc  special  help  for  all, 
and  because  of  the  universal  need  for  this  help,  the  Sunday 
School  collectively  is  l:ound  to  consider  its  constituency  to 
be  every  member  of  every  comnutnity. 

T-.  thg  .--.netisi-.fMirv  wb.icb.  anv  Sutulav  School  is  expected 
to  reach  tliere  arc  three  clearly  dclincd  groups: 

I.  Those  :.'/;.)  arc  too  youiig  to  attend  the  rcijular  Sunday 
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School.  These  will  be  found  in  the  home  -d  "sualty  under 
the  immediate  care  of  the  mother.  That  relationship  is  the 
Meal  one  and  ought  not  to  he  ^j^^^^^^^^^^^:^^^, 

Ti^^Z^yZ^^^r^  for  th/purpose. 

For  a  description  of  this  Department  see  Lesson  V . 

2.  All  who  can  attend  the  regular  Sunday  School.    The 
ideal  here  is.  that  all  who  can  attend  ought  to  be  enrolled 
but  we  a,e  very  far  from  that  ideal  at  the  present  time. 
The  Sunday  School  must  measure  up  at  least  to  the  stand- 
ard of  efficiency  of  the  public  school  if  we  are  to  expect 
boys  and  girls  old  enough  and  free  to  choose  for  themselves 
to  remain  in  the  Sunday  School.    A  bnef  f  "f  ^^^  ^.^^ 
the  time  and  money  spent  on  the  pubhc  schools  will  brtng 
home  to  any  thoughtful  person  what  this  will  requ  re  of 
the  Sunday  School  in  the  way  of  building,  equipment  trained 
workers,  etc.    Besides,  we  must  be  ready  to  meet  the  needs 
of  all  those  who  might  come,  before  we  have  any  right    o 
invite  them  to  become  memhers.  and  that  will  add  greatly 
to  the  demands  put  on  the  Sunday  School. 

,    All  the  rest,  not  included  in  the  Cradle  Roll  or  regu- 
lar School.    The  Home  Department  has  been  organized  to 
meet  the  needs  of  all  these.    For  a  description  of  this  De- 
partment, see  Lesson  IX.  .     ^      j      c  u  ^i?  T^ 
What  are  the  relationships  of  the  Sunday  School?  It 
has  already  been  stated  that  the  Sunday  School  alone  has 
not  the  entire  responsibility  in  the  church  for  all  the  work 
of  religious  education.    The.xr  are  also  many  other  agen- 
-ics    in  addition  to  M.e  church,  engaged  directly  or  indi- 
rectly in  this  same  work,  and  it  is  equally  important  that 
the   Sunday   School   should   be   sympalhctically    relate<    to 

_■'  .  _      :i.i_      Tlio  t^Qci   imnortant 

these,  as  far  as  thai  may  Dv  po^-.^—     -•       •• 

of  these  are  the  following: 
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I.  The  Home.  The  home  has  tlie  opportunity  of  making 
a  more  lasting  impression  on  the  hves  of  the  children  than 
any  other  agency  inside  or  outside  of  the  church.  The 
young  people  -vlio  grow  up  in  the  home  where  daily  family 
worship  is  tlic  rule  and  where  the  life  of  the  parents  is  a 
constant  witness  to  the  power  of  the  Gospel  of  Jesus  Christ, 
have  received  more  Iieli)  than  could  be  given  in  any  other 
way  toward  living  the  best  life  not  only  in  the  home  circle 
but  also  in  facing  the  temptations  of  llie  wider  world  outside. 

In  this  connection  the  Sunday  Sc1io(j1  will  be  constantly 
inspired  to  larger  endeavors  by  the  knowledge  that  the 
homes  whicli  are  doing  this  work  niost  effectively  at  home 
are  also  those  that  appreciate  nio,,t  fully  the  helj)  given  to 
them  by  the  Sunday  Scliool,  as  is  cvitlenced  by  the  regular 
attendance  from  these  homes  at  the  Sunday  School,  and 
it  will  i)lan  all  its  work  with  a  view  to  the  closest  possible 
cooperation  with  all  the  homes  in  the  community  which  it 
seeks  to  ser\e. 

2.  The  Community.  In  recent  years  the  church  has  begim 
to  appreciate  more  kceidy  than  before  what  a  tremendous 
influence  for  good  or  evil  in  the  life  of  the  young  the  com- 
munit\-  may  become,  and  has  been  more  energetic  in  seek- 
ing iiul  only  1.)  banish  all  e\  il  community  inllucnccs,  but 
especially,  in  more  recent  limes,  to  develop  uKjre  fully  all 
community  movements  that  make  for  the  uplift  of  the 
people. 

As  (Mie  of  die  community  forces,  the  Sunday  School  is 
desirous  of  doing  its  full  share  in  this  work.  A  brief  out- 
line of  what  is  being  done  will  indicate  the  important  con- 
tribution whicli  the  Sunday  Sclio^^l  has  made,  and  the  lines 
along  which  further  [irogress  may  be  made  in  the  future. 

In  its  teaching  on  good  citizenship  in  tlie  regular  Snndav 
School  le>>on^,  and  on  s|K.'cial  occasions,  it  ha-,  done  much 
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to  help  young  people  to  live  their  best  life  in  relation  to 
their  neighbors. 

In  its  temperance  teaching  and  pledge  signing  it  has  done 
very  valuable  community  work,  and  has  been  one  important 
factor  in  the  present  great  temperance  movement. 

In  its  interdenominational  and  cooperative  work  in  In- 
stitutes and  Conventions,  in  Boys'  and  Girls'  Work,  in  Ath- 
letic Leagues,  and  in  many  other  ways  it  bids  fair  to  make 
the  Sunday  School  one  of  the  most  helpful  community 
forces  of  the  future. 

3.  The  Public  School.  It  is  by  i)ersonality,  more  than  by 
formal  instruction,  that  the  ideas  of  each  age  are  handed  on 
to  the  next,  and  the  public  schools,  high  schools  and  col- 
leges which  come  into  such  vital  touch  with  the  young  in 
the  formative  i)eriod  of  their  thinking  are  a  great  factor, 
through  the  chi  racter  and  personality  of  the  teachers,  in 
the  religious  edu  ation  of  all  those  in  any  way  under  this 
personal  influence. 

There  is  much  which  the  Sunday  School  can  do  toward 
establishing  close  and  helpful  relations  with  the  public 
school : 

It  can  introduce  and  use  the  same  educational  princii)lcs 
and  methods,  prc])are  its  curriculum  with  the  >.ime  delinite- 
ness  and  require  the  same  standard  of  efficiency  in  the 
work  of  the  puj)ils. 

Its  leaders  can  have  full  knowledge  as  to  what  work 
each  pupil  is  doing  in  the  public  school,  so  that  all  the 
work  may  be  effectively  correlated  and  that  the  Sunday 
School  may  provide  adequately  for  that  part  of  the  edu- 
cation which  the  public  school  has  deiinitely  omitted,  but 
which  is  essential  for  a  complete  edncatiotv 

There  has  always  been  a  wide  difference  of  opinion  as 
to  just  where  the  line  should  be  drawn  in  making  the  sepa- 
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ration.  At  the  present  time  there  would  seem  to  be  an 
increasing  body  of  opinion  in  favor  of  introducing  into 
the  public  schools  the  daily  reading  of  the  Bible  and  the 
study  of  the  Bible  as  history  and  literature,  while  at  the 
same  time  a  practically  unanimous  opinion  that  the  public 
schools  should  not  be  asked  to  teach  the  Bible  as  religion. 

FOR  REVIEW  AND  FURTHER  STUDY 

1.  Explain  clearly  the  purpose  of  the  Sunday  School. 

2.  What   is   the   essential   difference   between   a   regular   church 
service  and  a  Sunday  School  session? 

3.  What  is  the  constituency  of  the  Sunday  School?     What  dif- 
ferent groups  does  it  include? 

4.  What  is  the  ideal  relationship  of  the  Sunday  School  to  the 
home,  to  the  public  school,  to  the  community? 


5.  How  nearly  has  your  Sunday  Scnool  come  to  doing  its  whole 
work  as  outlined  in  this  Lesson? 

6.  How  effectively  is  your  Sunday  School  related  to  the  homes 
and  day  schools  in  tlie  community  which  it  is  seeking  to  eerve?  To 
what  extent  is  it  also  a  community  force? 


I 


LESSON   II. 
General  Organization 

There  is  great  diversity  in  the  ways  in  which  Sunday 
Schools  are  officially  rx.ated  to  their  respective  churches. 
Some  adopt  a  constitution  approved  by  the  highest  court 
of  their  church,  others  a  constitution  provided  by  the  local 
church,  outlining  these  relations  and  the  work  of  the  school 
in  detail.  Wherever  such  constitution  is  provided  it  should 
be  adopted  and  loyally  followed.  In  Union  or  Community 
Schools,  or  Schools  in  districts  where  there  is  no  organized 
church,  this  relationship  necessarily  cannot  be  as  close  as 
its  otherwise  might  be,  but  even  in  these  Schools  it  is  im- 
portant that  there  should  be  a  vital  relationship  with  some 
church  or  cnurches,  in  order  that  the  young  people  as  they 
grow  up  may  have  an  intimate  knowledge  of  the  ";ork  of 
the  church,  and  enjoy  the  privilege  which  every  Christian 
church  provides  of  publicly  professing  faith  in  Jesus  Christ, 
and  entering  into  full  membership  in  His  church. 

Committee  on  Education.  Many  leaders  strongly  rec- 
ommend the  appointment  by  the  proper  official  board  of 
every  local  church  of  a  Committee  on  Education  which 
would  be  the  official  point  of  contact  between  the  Sunday 
School  and  the  church.  The  Committee  would  usually  con- 
sist of  not  less  than  three  and  not  more  than  seven  mem- 
bers, all  of  whom  would  be  chosen  because  of  their  special 
fitness  to  be  leaders  in  religious  education,  the  pastor  being 
a  member  ex-officio. 

Among  the  duties  of  the  Committee,  as  outlined  by  Pro- 
fessor Athearn  in  The  Church  School,  are  the  following: 

I.  "To  study  the  educational  problems  of  the  local  church, 
including  all  organizations  and  all  classes  of  members. 
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2.  "To  adopt  curricula,  textbooks  and  general  rules  and 
regulations  for  all  educational  activities  of  the  chu-ch. 

3.  "To  select  teachers  and  officers  for  all  the  educational 
agencies  qf  the  church. 

^  4-  "To  supervise  the  educational  work  under  its  jurisdic- 
tion in  order  that  it  may  know  that  its  plan.,  are  being  faith- 
fully carried  out. 

5.  "To  remove  or  transfer  teachers  or  officers  at  its  pleas- 
ure in  the  interest  of  efficient  administration, 

6.  "To  recommend  to  the  church  board,  at  any  regular 
meeting,  the  modification,  consolidation  or  disbanding  of 
any  organization  or  organizations  within  the  church,  when 
such  changes  would  enhance  the  work  of  religious  edu- 
cation." 

To  the  workers  in  the  smaller  Schools  this  may  seem  to 
be  beyond  the  possibilities  of  their  local  church,  and  yet 
it  will  be  found  that  in  even  the  very  small  Schools,  the 
superintendent  alone  usually  is  expected  to  perform  most 
of  these  duties,  as  a  committee  of  one.  It  would  always  be 
much  better  that  he  should  have  associated  with  him  at 
least  two  or  three  others  of  the  best  leaders  in  the  church, 
men  or  women,  and  that  they  should  have  full  authority 
from  the  church  and  responsibility  to  the  church  for  all  that 
is  done. 

That  much  could  be  done  in  practically  every  case  and 
Avould  fultil  the  requirements  of  the  Committee  on  Edu- 
cation as  outlined,  and,  wliat  is  much  m.-re  important,  would 
carry  out  its  spirit  in  making  the  School  a  vital  department 
of  the  church. 

TheSiipointcndent.  The  superintendent  of  tlie  School, 
and  all  tiie  officers  and  teachers,  should  be  chosen  in  har- 
mony with  the  rules  of  the  denomination  to  which  the 
School  belongs.     Where  there  is  a  Committee  on  .  ducation 
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for  the  local  churcli  they  would  be  chosen  by  that  com- 
mittee. 

Some  larger  churches  have  adopted  the  plan  with  en- 
couraging results  of  appointing  a  Director  of  Religious  Edu- 
cation to  give  all  his  time  to  this  work  in  the  local  church 
He  would  be  the  executive  officer  of  the  Committee  on  Edu- 
cation, and  would  usually  also  be  the  superintendent  of  the 
School. 

The  position  of  superintendent  is  of  such  great  respon- 
sibility and  opportunity  that  only  the  best  available  person 
should  be  chosen  for  this  work.  Some  necessary  qualifi- 
cations are  loyalty  to  Christ  and  His  church,  sterling  Chris- 
tian character,  love  of  children  and  young  people,  higli  edu- 
cational ideals,  good  tact,  sound  judgment,  and  special  gifts 
for  organization  and  administration,  with  an  ooen  mind  to 
new  methods   which  have  proved   successful   elsewhere. 

The  superintendent  is  the  administrative  head  of  the  en- 
tire School,  and  is,  therefore,  responsible  for  seeing  that  all 
officers,  teachers  and  committees  are  doing  their  appointed 
work  efficiently.  He  translates  all  that  is  contained  in  such 
a  book  as  the  present  into  reality  in  the  lives  of  the  entire 
mcnibership  of  the  School. 

He  will  have  as  many  Departmental  superintendents  and 

sistants  as  are  necessary  for  the  effective  carrying  out  of 
■'■'  his  plans,  and  even  in  the  very  small  School  he  should 
liave  at  least  one  assistant,  as  an  apprentice,  helping  in  va- 
nous_  parts  of  the  work  from  week  to  week,  and  in  this 
practical  way  learning  how  to  be  a  superintendent 
_  The  Secretary.  The  secretary  has  a  position  second  in 
importance  only  to  that  of  the  superintendent  in  its  oppor- 
""-  -"■-  ^:--^"-.-i;;;;:(i  "''^i  incn^aSiiig  iiic  eihciency  of  the 
entire  School.  He  should  be  one  who  has  had  some  ex- 
perience in  business  and  in   secretarial  work. 


assi 
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Perhaps  no  more  helpful  description  of  tlie  duties  of  the 
secretary  could  be  given  than  that  of  a  business  man  who 
described  one  part  of  his  work  as  follows:  "I  take  stock 
once  a  year.  In  this  way  I  find  out  what  is  paying  and  I 
push  it, — I  also  find  out  what  is  not  paying  and  I  change  it." 

The  Sunday  School  secretary  "takes  stock"  every  week 
and  every  quarter  as  well  as  every  year,  in  the  records  he 
receives  and  tabulates  of  the  attendance  and  work  of  the 
School.  His  greatest  danger  is  in  getting  to  think  that  the 
work  is  done  when  he  has  "taken  stock,"  whereas  the  es- 
sential part  which  alone  justifies  all  the  rest  of  this  work 
is  in  making  sure  that  the  "pushing"  and  "changing"  will 
be  carried  out  which  the  "stock  taking"  has  shown  to  be 
necessary.  His  reports,  therefore,  to  the  superintendent 
or  to  the  business  meetings  should  be  such  as  will  call  for 
action. 

The  Treasurer.  The  treasurer  should  be  the  financial  ex- 
pert of  the  School. 

He  will  work  in  the  closest  cooperation  with  the  secre- 
tary and  furnish  him  with  all  required  financial  statistics. 

In  addition  to  his  regular  wck  of  carefully  receiving, 
keeping,  and  paying  out  the  funds  he  should  be  able  to 
recommend  plans  for  securing  generous  financial  support 
for  all  the  work,  and  for  providing  that  it  is  administered 
"with  a  due  regard  to  efficiency  and  economy." 

He  should  study  carefully  such  questions  as  whether  the 
School  should  be  self-supporting,  or  whether  it  should  be 
financed  by  the  general  church  funds.  He  should  be  fa- 
miliar with  the  missionary  policy  of  his  church  and  know 
how    much    the    Sunday    School    is    expected    to    give    to 
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The  Librarian.  The  librarian  should  be  the  authority  on 
literature  for  the  School, 
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While  he  may  not  usually  have  responsibility  for  ordering 
the  lesson  helps  and  illustrated  papers,  he  shou'.d  make  him- 
self thoroughly  familiar  with  these  that  he  may  the  better 
know  what  the  library  should  supply  in  addition. 

He  must  take  account  also  of  what  books  and  magazines 
are  available  in  the  homes,  and  the  school,  and  the  public 
library,  so  that  the  best  use  may  be  made  of  these,  and 
that  there  may  be  no  unnecessar\'  overlapping. 

The  library  should  contain  carefully  selected  books  for 
all  the  various  grades,  including  especially  the  very  best 
missionary  books,  and  books  of  reference  for  the  teachers 
of  all  the  grades  and  for  all  the  officers  and  leaders  in 
Sunday  School  work. 

All  books  for  the  library  should  be  selected  by  a  small 
and  responsible  Committee  who  would  read  every  book  be- 
fore it  was  placed  in  the  library,  and  who  would  purchase 
in  small  lots  from  time  to  time,  rather  than  a  large  num- 
ber at  one  time,  thus  keeping  the  library  fresh  .and  up  to 
date. 

The  librarian,  in  addition  to  helping  select  these  books, 
will  be  constantly  planning  ways  in  which  both  pupils  and 
teachers  may  be  encouraged  to  use  them  n^re  fully. 

He  will  usually  require  several  assistants  to  help  in  hand- 
ling the  books  each  Sunday  and  in  keeping  an  accurate 
record  of  what  books  are  being  read. 

Music  Director.  The  music  director  should  be  one  who 
appreciates  the  place  of  music  in  the  program  of  worship, 
and  who  will  be  of  great  assistance  to  the  superintendent 
in  selecting  appropriate  hymns,  in  leading  the  service  of 
praise,  and  in  cultivating  a  spirit  of  worship  in  the  Sunday 
School. 

Other   Officers.     Other  officers   may    be   required,   and 
should  be  selected  in  each  case  with  a  view  to  their  special 
2S 
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fitness  for  the  duties  assigned  to  them.  The  duties  of  the 
Department  superintendents  and  of  the  teachers  vill  be  dis- 
cussed in  the  chapters  of  this  book  deahng  with  the  work 
of  the  several  departments. 

Committees.  Committees  will  usually  be  appointed  as  re- 
quired for  specific  duties,  on  the  completion  of  which  the 
Committee  should  be  disbanded. 

The  general  work  of  the  School,  however,  will  require  a 
small  number  of  permanent  Committees,  such  as  the  fol- 
lowing : 

1.  A  Sunday  School  Council,  or  Committee  of  Manage- 
ment, consisting  usually  of  all  the  officers,  teachers  and 
other  active  workers  in  the  Sunday  School,  and  such  others 
as  the  rules  of  the  church  may  require. 

This  committee  should  meet  monthly,  and  would  have 
direct  responsibility  for,  and  supervision  of  all  the  work 
of  the  School,  under  the  general  direction  of  the  Com- 
mittee on  Education  or  Official  Board  of  the  church. 

It  would  make  all  appointments  not  otherwise  provided 
for,  including  the  following  sub-committees' 

2.  An  Executive  Committee,  consisting  of  a  small  number 
of  the  responsible  leaders  who  would  meet  more  frequently 
and  handle  all  incidental  business  and  all  matters  referred 
to  it  by  the  full  Committee. 

3.  A  Missionary  Committee,  which  would  have  special 
responsibility  for  seeing  that  the  missionary  policy  of  the 
Church  was  kept  steadily  before  the  School  in  its  program 
of  instruction,  worship  and  training  in  all  the  departments 
of  the  School. 

4.  Other  committees  may  also  be  found  useful,  such  as 
a  Finance  Committee,  with  the  treasurer  as  chairman;  a 
Library  Committee,  with  the  librarian  as  chai.man ;  a  Music 
Committee,  etc.,  but  care  should  be  taken  to  see  that  all 
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committees  are  doing  definite  constructive  work,  and  re- 
porting regularly  to  the  Executive  and  the  full  committee. 

Departmental  Organization.  It  has  been  found,  espe- 
cially for  those  under  eighteen,  tliat  the  age  rfiore  nearly 
indicates  both  the  interests  and  the  needs  of  the  pupil  than 
any  other  one  test,  and  it  may  therefore  safely  be  taken 
as  a  general  basis  for  grouping.  Other  important  con- 
siderations, such  as  natural  ability,  standing  in  the  public 
school,  special  individual  circumstances,  all  diould  be  care- 
fully taken  into  account  when  considering  the  needs  of  each 
individual. 

For  some  timi.;  the  generally  accepted  departmental  di- 
visions have  been  as  follows : 

1.  Cradle  Roll  Department  including  all  in  the  first  four  years 
of  age. 

2.  Beginners'  Department,  including  all  four  and  iive  years  of  age. 

3.  Primary  Department,  including  all  six,  seven  and  eight  years 
of  age. 

4.  Junior  Department,  including  all  nine,  ten,  eleven,  twelve 
years  of  age. 

(These  four  departments  are  commonly  known  as  the  Elementary 
Division.) 

5.  Intermediate  Department,  including  all  thirteen,  fourteen,  f.f- 
teen,  sixteen  years  of  age. 

6.  Senior  Department,  including  all  seventeen,  eighteen,  nineteen, 
twenty  years  of  age. 

(These  two  departments  are  commonly  known  as  the  Secondary 
Division.) 

7-  Adult   Department,  including  all  over  twenty  years  of  age. 

8.  Home  Department,  including  all  who  study  outside  the  regular 
Sunday  School. 

9.  Teacher  Training  Department,  including  all  who  are  preparing 
for  teaching. 

(These   three   departments   are   commonly  known   as  the  Adult 
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Some  serious  difficulties  hav 


e  arisen  in  carrying  out  this 


plan.    It  is  not  easy  to  hold  the  interest  of  the  twelve-year- 
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old  pupils  with  those  of  nine  in  the  Junior  Department,  or 
to  provide  adequately  at  the  same  time  for  the  needs  of 
the  thirteen  and  sixteen-year-old  pupils  in  the  Intermediate, 
or  the  seventeen  and  twenty-year-old  in  the  Senior  Depart- 
ment. 

The  general  conclusion  seems  to  be  that  no  department 
can  satisfactorily  include  more  than  three  years,  and  that 
a  uniform  three-year  grouping  throughout  up  to  eighteen 
years  of  age  might  meet  the  requirements  better  than  any 
other.  This  would  be  specially  welcome  in  the  small 
Schools,  where  all  the  pupils  in  an  entire  department  fre- 
quently have  to  be  taught  as  one  class,  and  in  which  not 
more  than  three  years  can  be  effectively  taught  together. 

The  adjustments  from  the  present  pian  c-n  be  made  quite 
easily,  as  the  following  outline  would  indicate : 

I.  Elementary  Division. 

1.  Cradle  Roll  Department,  First  three  (or  four)  years  of  age. 

2.  Beginners'  Department,  3.  4,  5  (or  4,  S)  years  of  age. 

3.  Primary  Department,  6,  7.  8  years  of  age. 

4.  Junior  Department,  9,  10.  h  years  of  age. 

II.  Secondary  Division. 

5.  Intermediate  Dep.  •  tment,  12,  13.  14  years  of  age. 

6.  b.nior  Dcparlmerc.  15.  •(>,  U  years  of  age. 

7.  Young   People's   Department,    18,    19.   20,  21,  22.   23  ycat", 
of  age. 

III.  Adult  Division. 

8.  Adult  Department,  24,  and  up.  years  of  age. 
Q.  Home  Department  (as  b.fore). 

10.  Teacher  Training  Department  (as  before). 
In  the  discussion  of  the  work  of  the  various  departments 
in  later  chapters  of  this  book,  this  second  plan  of  Depart- 
mental grouping  will  be  followed,  as  being  in  general  more 
satisfactory  than  the  former  plan,  and  as  likely  to  be  gen- 
erally adopted  at  an  early  date,  having  already  received 
the  official  endorsation  of  the  Sunday  School  Council  of 
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Evangelical  Denominations,  and  of  the  Executive  Commit- 
tee of  the  International  Sunday  School  Association,  as  an 
optional  plan.  Its  special  feature,  in  addition  to  the  three 
year  grouping,  is  the  defmite  place  given  to  the  Young  Peo- 
ple's Department  in  the  Sunday  School. 

Those  using  this  text-book,  in  Schools  which  are  con- 
tinuing the  former  plan  of  Departmental  grouping,  can 
easily  work  out  for  themselves  the  necessary  adaptations, 
and  form  their  own  judgment  as  to  the  relative  advantages 
of  each  plan. 

In  many  Schools,  especially  in  the  country,  the  present 
Graded  Lessons  have  been  found  too  advanced  fur  the  years 
indicated.  In  all  such  cases  the  simplest  solution,  and  one 
that  can  easily  be  applied  in  any  School,  would  be  to  grade 
all  the  pupils  in  the  School  a  year  lower,  making  the  Be- 
ginners 5,  6,  Primnry  7,  8,  9,  Junior  10,  ir,  12,  Intermediate 
;3.  14,  15.  Senior  16,  17,  18,  and  Young  People's  19  10  24, 
inclusive. 

FOR  REVIEW  AND  FURTHER  STUDY 

1.  Outline   the    duties   of    Superintendent,    Secretary.    Treasurer, 
Librarian  and  Committee  of  Management. 

2.  Wliy  should  every  School  be  organized  by  departments? 

3-  What  solution  of  the  difTicuUy  is  there  for  Scliools  which  find 
the  Gradvd  lessons  too  advanced  for  the  years  indicated? 


4.  Construct  a  chart  showing  the  organization  of  the  School  and 
the  relationship  of  the  various  officers  and  committees  as  suggested 
in  this  Lesson. 

5.  What  etlec*'  -e  work  couii:  a  Committee  on  Education  do  in 
your  church.?     Answer  fully. 

6.  Outline  in  detail  what  a  Missionary  Committee  could  do  in 
your  School. 

7.  Which  of  the  two  plans   for   Departmental  grouping,  as  onf- 


nncii, 


ao  you  preter:-     Make  out  a  complete  list  of  the  ad 


and  disadvantages  of  eacl. 


vantages 
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Programs  axd  Standards 


I.    The  Program  for  the  Sunday  School 

The  most  suitable  hour  for  the  School  cannot  be  decided 
in  any  arbitrary  manner.  It  should  be  at  the  hour  which 
will  make  possible  the  most  effective  work  for  the  greatest 
n-  nber.  This  has  been  found  in  some  places  to  1  :  in  the 
morning  before  the  regular  church  service.  Freqcjntly  the 
School  is  held  in  tlie  afternoon,  when  there  is  usually  more 
freedom  from  interruptions 

The  division  of  the  hour  naturally  differs  somewhat  in 
the  various  Departments,  and  will  be  outlined  in  dealing 
with  the  several  Departments  in  succeeding  chapters.  In 
general,  not  more  than  twenty  minutes  should  be  given  to 
the  opening  worship  service  and  taking  of  the  records;  not 
less  than  thirty  minutes  to  the  class  instruction  and  expres- 
sional  ..ork,  and  ten  minutes  to  any  necessary  business  and 
closing  exercises. 

A  good  many  items  in  the  program  should  be  reduced  to 
fi.xed  regulations  followed  from  week  to  week  without 
change,  which  all  officers,  teachers  and  pupils  would  be  ex- 
pected to  know  arid  loyally  to  follow.  Thc^e  tnatters  of 
routine  include  such  items  a^  opening  and  closing  of  the 
school  session  exactly  on  time,  habits  of  i)romptness,  order 
and  industn.',  methods  of  keeping  records,  receiving  offer- 
ings, caring  for  Diblcs  and  hymn  books,  movmg  to  and  from 
class  rooms,  etc. 

The  readiness  with  which  any  School  session  is  brought 
to  i)crfect  order  for  tlie  Ijcginning  of  its  work  depends  very 
much  upon  the  period  immediately  p'-eceding  the  opening. 
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The  presence  of  the  superintendent,  officers  and  teachers 
(lurmg  the  ten  or  fifteen  minutes  before  the  opening  of  the 
School,  winning  the  pupils  u)  the  spirit  of  the  day  and 
place,  will  do  much  to  create  an  atmosphere  such  as  will 
greatly  help  throughout  the  entire  session. 

( I )  JVvrship.  Worship  is  the  spirit  in  which  all  the  work 
IS  done  rather  than  something  added  to  the  program.  It  is 
the  attitude  to  God  and  the  expression  of  that  attitude  in 
appropriate  thoughts,  words,  feelings  and  actions.  Very 
much  depends  on  the  character  and  example  of  the  leaders 
in  each  department,  and  on  the  physical  environment. 

Each  part  in  the  entire  worship  period  of  the  School  both 
m  the  opening  and  closing  exercises   should   be  carefully 
arranged  m  advance,  and  i)laniied  to  secure  definite  results 
wuh  sufficient  variety  from   week  to  week  so  that  it  will 
never  seem  monotonous. 

llic  Bible  passages  should  be  selected  and  read  or  re- 
peated in  such  a  way  that  all  who  take  part  will  be  led  to 
feel  that  they  arc  listening  to  God  speaking  to  them  through 
His  Word. 

The  praise  selections  should  be  such  as  will  help  the  pupils 
to  feel  that  in  their  singing  they  arc  expressing  their  noblest 
thoughts,  feelings  and  rcsolv-s. 

The  prayers  >hould  be  such  as  will  help  the  pupils  to  ex- 
press their  own  love,  trust  and  obedience  towards  (,od  their 
heavenly  Father.  Jesus  Christ,  their  Lord  and  Saviour,  and 
the  Holy  Spirit,  their  Helper  and  Guide. 

The  offering  should  be  asked  for  and  received  in  such  a 
way  that  the  pupils  will  be  led  to  feel  that  it  is  an  offering 
t'»  God,  and  that  their  best  ofTerine  of  a!!  i.  t<^  trv  -=!,.-., 


be  aiul  do  what   God   in    His  Word 
be  and  do. 


would  have  them 
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(2)  Instruction.  The  principal  work  of  the  School  is  in- 
struction, and  the  Bible  is  the  chief  text-book. 

The  program  of  the  School  session  should  be  so  arranged 
that  the  teacher  will  always  have  full  time  for  the  teaching 
period.  The  superintendent  will  also  see  that  there  are  no 
interruptions  of  the  class  during  this  time,  which  belongs 
exclusively  to  the  teacher  and  tlie  class. 

(3)  Trainmg.  The  cxpressional  activities  of  the  pupils 
will  be  provided  partly  in  the  Scliool  session,  partly  at  home, 
but  mainly  for  the  older  pupils  in  various  through-the-week 
meetings,  which  will  secure  a  mn.b  needed  extension  of 
time  for  carrying  out  the  complc         ogram.  ^ 

(a)  The  cxpressional  zi'ork  of  tiic  School  session ji\\ 
vary  according  to  the  grade  or  department.  This  will  be 
discussed  in  the  chapter^  of  this  book  dealing  with  the  work 
of  the  several  departments.  . 

(b)  The  through-the-i.'Cck  activities  while  not  neglecting 
worship  and  instruction  will  provide  mainly  for  expres- 
sional  work  and  training,  and  will  vary  greatly  according 
to  the  needs  of  the  varying  ages. 

It  is  important  to  note  that  the  Departmental  organi- 
zation necessary  for  the  efficient  promotion  of  the  vvnrk 
of  the  School  session  is  also  sufficient  to  provide  for  all  the 
through-the-weck  activities,  without  any  adduional  organi- 
zation of  any  kind  for  any  of  these  departments. 

(c)  special  Pax  programs  will  provide  further  valuable 
training.  The  en'tire  membership  oi  the  School  ought  to 
meet  together  once  a  Oua.ur  for  a  special  program.  Tins 
will  provide  a  sense  of  solidarity  for  the  School  and  an 
onnortunitv  to  demonstrate  its  worth  and  uork.  it  wiU  be 
ii;; more  necessary  if  the  various  departments  oi  the  ^cuuoi 
do  not  meet  together  for  the  opening  or  .'  -sing  exercises 
every  Sunda^'. 
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Careful  preparation  should  be  made  for  all  special  ser- 
vices. The  music,  the  responsive  exercises,  the  recitations, 
and  all  the  special  features  should  be  thoroughly  prepared. 
The  drill  and  rehearsals  necessary  to  prepare  such  a  pro- 
gram by  the  pupils  will  provide  a  very  valuable  part  of  their 
training,  and  the  presenting  of  the  program  will  provide  an 
opportunity  for  the  parents  and  friends  of  the  pupils  to  be 
present  and  learn  at  first  hand  what  the  School  is  doing 
for  their  children. 

Most  Sunday  School  boards  prepare  suitable  programs 
for  special  days  each  year,  such  as  Spring  Rally,  Mothers' 
Day,  Patriotic  Day,  Rally  Day.  and  also  special  services 
for  the  New  Year,  Easter  and  Giristmas.  With  the  multi- 
plicity of  special  proj^rams,  care  will  be  needed  to  make  a 
wise  selection  and  to  limit  the  number  so  that  the  regular 
work  of  the  school  will  not  be  unduly  disturbed  in  this  way. 


II.     The  Progr.\m  for  Church  Services 

All  except  the  very  young  children  are  expected  to  attend 
the  regular  church  services.  The  teachers  in  the  School 
.should  1  ake  it  an  inij)ortant  part  of  their  work  to  en- 
courage in  every  way  possible  the  regular  attendance  of  the 
members  of  their  classes  at  the  church  services. 

More  attention  is  being  given  nuw  than  formerly  to  ways 
in  which  the  needs  of  clnldrcn  may  be  adecjuately  met  in 
the  church  services,  while  at  the  sanic  time  providing  just 
as  fully  as  before  for  the  needs  of  the  older  memoers  of 
the  congregation. 

(i)   The   Worship   as  provided   in    the    Bible    readings, 

SO  that  all  tin-  children  can  take  part.     The  church  audi 
torium  itself,     ml  the  attitutlc  of  reverence  on  the  part  of 
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all  who  are  present  should  also  contribute  largely  to  the 
spirit  of  worship  on  the  part  of  the  chilJren. 

(2)  The  Instruction  g'nen  in  the  form  of  a  short  story, 
or  illustration  specially  for  tlie  cliildren,  is  ver>'  effective 
not  only  in  the  instruction  imparled  in  thi.  way,  but  also 
in  winning  the  attachment  of  the  children  to  the  church 
services  in  which  they  are  dcfmitely  recogni;:ed. 

(3)  The  training  also  may  be  of  very  practical  value 
for  children  who  arc  encouraged  to  take  part  with  those 
who  are  older  in  the  various  exercises,  and  to  respond  to 
the  appeals  given  from  ihc  pulpit  for  right  thinking,  speak- 
ing and  living. 

By  careful  correlation  of  the  programs  of  the  church 
services  and  the  School  as  outlined  in  this  chapter,  it  is 
possible  without  any  furtlier  church  organizations  to  pro- 
vide a  complete  program  of  religious  edutition  for  all  the 
children     boys  and  girls,  young  people  and  adults. 

III.     The  l.NTEKx.vrioxAL  Stamiaud 

By  joint  action  of  the  Sunday  School  Council  of  Evan- 
gelical Denominations  and  llie  ILxeculive  Committee  of  the 
International  Sunday  School  Association,  the  following 
Ten-point  Standard  is  recommended  for  adoption.  All 
Schools  whicli  attain  and  maintain  thi>  standard  are  en- 
titled to  be  known  as  International  Standard  Sunday  Schools 
and  to  receive  suitable  Certificate  recognition. 
I.     (10  points)   Cradle  Roll  (5  points). 

Home  Dciiartmcnt  (5  jwints). 
II.     (10  points)   Organi/.ed  Class  in  Secondary  Division 

(5  i)oints). 
Organized  Class  in  Adult  Division   (5 
points). 
HI.      (lOpoints)   Tcaclir    Training  Class. 


1 
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IV.     ( 10  points) 
V.     ( 10  points) 


Graded  Organization  (5  points). 
Graded  Instruction  (5  points). 
Missionary'  Instruction  (5  points). 
Missionary  Offering  (5  points). 
Tcmi^erance  Instruction. 
Definite  Decision  for  Christ  urged. 
\\'orkers  Conference  regularly  held. 
Full  Denomination  Requirements. 
Full    Sunday    School    Association    Re- 
quirements. 


FOR  REVIEW  AND  FURTHER  STUDY 

1.  What  is  necessary  in  order  that  Bible  reading,  singing,  prayers 
and  offerings  may  be  real  worship? 

2.  Is   Bible  instruction   the   most   important   part  of  the   School 
session?     Give  reasons. 

3-  What  is  the  special  value  of  exprecsional  activities? 

4-  Should   the  teachers  encourage   their   scholars   to   attend   the 
church  services  regularly?     Why? 


\'I. 

(10  points) 

VII. 

(10  points) 

\'III. 

do  points) 

IX. 

(10  points) 

X. 

(10  points) 

3.  Draw  up  a  complete  program  for  a  one  hour  session  of  a 
School,  indicating  the  exact  time  to  be  given  to  each  item,  and  select- 
ing suitable  hymns  for  any  given  topic. 

6.  For  what  ages  should  through-the-week  activities  be  provided 
by  the  church,  and  why? 

/■  How  many  special  services  would  you  recommend  for  your 
School  during  the  year,  and  what  special  needs  would  you  expect 
to  meet  by  each  of  these  services? 

8.  Estimate  the  relative  standing  of  your  own  School  according 
to  tlie  International  Standard.  Is  this  a  fair  test  of  the  efficiency 
of  your  Scliool?    Why  do  you  tliink  so? 


LESSON  r/. 


Building  and  Equipment 


Building* 


A  Sunday  School  building  is  expected  to  last  for  a  gen- 
eration or  more.  Those,  therefore,  who  plan  a  new  build- 
ing should  have  a  clear  idea  of  the  exact  purpose  of  the 
School,  in  order  that  they  may  provide  the  best  possible 
structure  for  the  required  purpose. 

So  long  as  the  work  of  the  School  was  tlxought  of  ex- 
clusively as  instruction  and  to  a  large  extert  as  uniform 
instruction  for  all,  any  one  room  large  enough  to  hold  all 
who  came  served  the  purpose  fairly  well. 

When,  however,  it  was  recognized  that  Tor  a  complete 
program  of  religious  education,  the  instruction  should  be 
graded  to  suit  the  needs  of  the  pupils  of  different  ages, 
and  in  addition  that  special  attention  should  be  given  to 
providing  suitable  conditions  for  worship,  by  departments, 
and  also  for  adequate  cxpressional  activities  including  recre- 
ation, the  problem  of  the  best  kind  of  building  became  much 
more  complex. 

No  School  should  become  discouraged  because  it  cannot 
at  once  meet  all  these  requirements  in  a  satisfactory  man- 
ner. When  the  time  comes  for  erecting  a  new  building,  it 
is  important  that  the  best  ideas  should  then  be  incorporated 
in  the  new  building,  instead  of  perpetuating  unsuitable  plans. 
It  is  surprising  also  how  much  can  be  done  in  the  meantime, 
and  has  been  done  in  many  places,  at  a  very  small  expense, 
in  transforming  old  buildings  into  new  in  harmony  with 
the  most  approved  plans. 
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Some  of  the  principal  requirements  for  a  suitable  School 
building  for  to-day  are: 

1.  Provision  for  all  the  classes  to  meet  for  instruction  in 
separate  rooms,  well  lighted,  heated  and  ventilated,  out  of 
sight,  and  as  far  as  possible  out  of  sound  of,  one  another. 

2.  Provision  for  all  the  classes  of  each  department  to 
meet  as  a  department  for  worship  at  the  opening  and  clos- 
ing of  the  School  session,  in  surroundings  conducive  to 
reverence,  and  out  of  sight  and  sound  of  the  other  de- 
partments. 

3.  Provision  for  the  entire  School  to  meet  together  at 
stated  occasions,  for  special  School  or  church  programs. 

4.  Provision  for  any  classes  or  departments  requiring  to 
do  so  to  meet  through  the  week  in  rooms  with  sufficient 
free  space,  and  otherwise  adapted  for  recreation  and  any 
other  expressional  activities. 

All  these  requirements  can  be  met  quite  effectively  by 
some  such  plan  as  the  following,  with  any  desired  modifi- 
cations to  mett  the  local  situation : 

1.  By  using  the  church  auditorium  for  all  meetings  where 
the  entire  school  meets  together. 

2.  By  equipping  and  using  the  basement  of  the  church  for 
all  expressional  activities. 

3.  By  providing  a  two-story  building,  closely  adjoining 
the  church  auditori.  m,  for  the  class  and  department  work. 

The  ground  f  oor  would  be  divided  into  three  rooms,  one 
each  for  Beginners,  Primaries  and  Juniors. 

The  main  floor  would  be  similarly  divided  for  the  Inter- 
mediates, Seniors  and  Young  People. 

Additional  separate  rooms  would  be  provided,  on  either 
floor,  for  the  serretarv  and  librarian. 

The  church  auditorium  would  be  used  by  the  Adults,  and 
could  easily  be  arranged  to  suit  their  purposes. 
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The  plans  on  pages  279-280  are  drawn  to  scale  for  a  build- 
ing to  accommodate  about  one  hundred  pupils  with  a  church 
auditorium  to  seat  about  two  hundred.  These  plans  can 
easily  be  adapted  to  accommodate  a   School  many  times 

larger. 

The  ground  floor  is  on  the  ground  level  without  any  steps 
either  up  or  down  at  the  entrance.  By  providing  a  passage 
way  between  the  Juniors'  room  on  the  one  side  and  the 
Beginners'  and  Primary  on  the  other  a  separate  entrance 
could  be  provided  from  this  passage  for  the  Primary 
Department. 

All  departments  could  open  and  close  separately  if  they 
wished,  or  they  could  assemble  in  whole  or  in  part  in  the 
church  auditorium  for  worship.  Any  of  the  department 
rooms  could  be  divided  into  smaller  rooms,  one  for  each 
grade  or  class,  either  by  permanent  or  movable  partitions. 

Denominational  Sunday  School  Boards  will  be  able  to 
supply  information  in  detail,  and  shoald  always  be  con- 
sulted when  plans  are  being  made  for  new  buildings.^  ^ 

A  one  room  build mg  can  be  transformed  by  partitions, 
or  screens  or  curtains,  to  approximate  separate  class  rooms. 

A  rectangular  building  used  for  church  and  School,  with 
one  central  aisle,  fixed  seats,  door  at  one  end,  platform  at 
the  other,  and  four  windows  on  each  side,  was  divided  into 
eight  class  rooms  for  the  School  at  a  total  cost  of  $5.00 
for  material  as  follows : 

Two  strong  cords  were  looped  into  hooks  on  either  side 
of  the  door  about  seven  feet  from  the  floor,  carried  up 
either  side  of  the  aisle  and  similarly  fastened  to  hooks 
on    the   wall    on   either    side    of    the    platform.     Curtains 


were    aiiacneci    10 


r»  1-1  ,  T-i  rr 

-6 


floor,  and  arranged  so  that  thev  would  slide  back  and  forth 
on  the  cord  in  four  separate  sections.    Cords  with  curtains 
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siii.  larly  attached  were  connected  across  between  the  win- 
dows from  the  wall  to  the  central  cord.  For  the  opening 
and  closing  exercises  the  curtains  were  slid  back,  and  for 
the  class  work  they  were  m  place,  thus  providing  that  each 
class  would  be  out  of  sight  of  all  the  others,  and  more 
nearly  out  of  sound  than  if  iIrtc  were  no  curtains.  These 
cords  and  curtains  were  taken  down  after  the  Sunday 
School,  for  the  church  services,  the  change  being  made  in 
a  very  few  minutes.  By  having  the  front  seat  and  the  seat 
on  cither  side  of  the  t^latform  lower  than  the  others,  and 
with  the  addition  of  a  dozen  little  chairs  which  when  not  in 
use  were  placed  under  the  platform,  fairly  satisfactory  ar- 
rangements were  made  for  the  Beginners'  and  Primary 
classes. 

Where  the  building  is  used  only  for  School  purposes 
much  more  freedom  can  usually  be  exercised  in  providing 
permanent  or  semi-permanent  divisions,  by  means  of  screens 
or  beaver  board  partitions,  and  for  some  of  the  depart- 
tTents  such  a  ^3ginners  and  Primary,  separate  rooms  en- 
tirely out  of  sight  and  sound  of  the  others. 

Every  building  in  which  a  School  is  held  should  be  at- 
tractive, and  well  and  tastefully  painted  and  decorated. 
The  groimds  should  also  be  well  kept.  An  attractive 
building  and  grounds  will  always  interest  the  pupils  and 
will  thus  make  an  important  contribution  toward  securing 
regular  attendance.  It  will  also  make  a  permanent  con- 
tribution to  the  religious  life  of  the  pupils  in  thus  associat- 
ing that  which  is  attractive,  with  their  religious  education. 


Equipme.vt 

/\ii  tne  rooms  Ol  tile  Scliooi,  au^  specially  lliOse  ni  wlacli 
the  services  of  worship  are  held,  should  be  such  as  to  foster 
a  spirit  of  reverence  and  an  appeal  to  Christian    crvice. 

oS 
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A  few  carefully  selected  copies  of  great  Biblical  pictures 
will  be  helpful.  Pictures  of  great  missionaries  of  the  past, 
or  of  missionaries  of  to-day  in  whom  the  school  ought  to 
be  specially  interested  will  do  much  to  stimulate  the  mis- 
sionary spirit.  When  any  new  picture  is  added  there 
should  be  a  brief  unveiling  service  in  which  the  meaning  of 
the  picture  and  the  reason  for  placing  it  on  the  walls  of  the 
school  room  would  be  explained  to  the  pupils. 

Bibles  and  hynm  books  should  be  i)rovided  in  sufficient 
numbers  for  all  who  canno*  be  induced  to  bring  their  own, 
as  well  as  the  regular  Lesson  helps  and  Illustrated  !)apers 
for  all.  as  furnished  by  the  denominational  publishing 
houses.'  Care  should  be  exercised  however  that  there  is  no 
waste  through  careless  use  ol  these  supplies,  or  through 
needless  duplication  of  the  same  papers  in  any  one  hon.e. 
A  piano  or  organ  is  of  great  value  in  each  organized  De- 
partment, but  a^School  should  not  delay  such  organization 
because  these  cannot  be  ])rovided  immediately. 

For  the  P-eginners  and  Primary  classes  little  chairs  are 
a  necessity.  They  arc  relatively  inexpensive  and  add  very 
much  to  the  comfort  oi  the  children  and  their  interest  in 

the  work. 

All  the  classes  below  the  ^'oung  People's  Department, 
especially  the  Juniors,  Intermediate  and  Seniors,  should  be 
provided'  with  tables  arou':d  which  all  can  sit  and  work, 
with  drawers  in  these  tables  in  which  all  the  required  ma- 
terial can  be  kept.  Rubber  tips  for  the  legs  of  the  chairs 
and  tables  will  help  to  promote  good  order.  A  table  2>4 
feet  by  <>  feet  is  a  satisfactory  size  for  a  class  of  eight 
pupils,  and  their  irachcr. 

Every  dcpru tniciit  shouM  have  a  wall  blackboa.d  for 
thr  ns('  of  i\'c  sup.rintendeiit  A  smaller  blackboard  is 
also  a  help  to  :iny  tc;ichcr.     Heavy  paper  and  unyons,  or 
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even  ordinary  paper  and   lead  pencil,  will   do  if  nothing 
better  can  be  secured. 

Maps  and  charts  arc  necessary  to  make  teachinj:;^  vivid. 
These  can  often  be  made  by  the  members  of  the  class  as 
the  work  develops. 

Stereopticon  views  are  helpful.  A  lantern  is  of  great 
value  in  illustrating-  the  Bible  and  missionary  lessons,  also 
in  the  use  of  illustrated  hytiins  and  F.ible  passaj^es  for  wor- 
ship and  memory  work,  and  in  showing  the  work  of  the 
church  at  home  and  abroad. 

There  should  be  a  reference  library  for  each  department, 
containing  the  books  referred  to  in  the  courses  studied, 
also  missionary  books  for  illustrations  and  s[  ecial  reading. 
There  should  also  be  a  general  library  containing  groups 
of  books  very  carefully  selected  for  each  deixartment,  with 
a  view  to  develop  a  taste  for  the  best  reading. 

FOR  REVIEW  AND  FURTHER   STUDY 

1.  What  arc  the  principal  lequiremcnts  for  a  suitable  School 
building? 

2.  Outline  a  plan  by  which  these  requirements  may  be  met. 

3.  Why  siiotiU!  the  School  building  be  attractive? 

4.  What  kinds  of  pictures  should  have  a  place  on  the  walls  of 
tb.e  School  rooms? 


5.  What  are  the  advantages  of  a  School  building  with  two  sepa- 
rate floors  as  mmpared  wi,h  a  building  with  one  floor  and  gallery? 

6.  In  what  part  of  a  School  building  should  the  oflices  of  ttic 
secretary  and  librarian  be  placed?    Why? 

7-  Draw  an  outii-  c  plan  of  the  one  room  bii!:ding  described  in 
this  Lesson,  giving  three  rows  uf  seats  to  each  cla-^s  ami  indicating 
wlierc  the  teachers  should  lie  placed  during  the  teaching  period. 

P.  If  the  two  story  buildniK  described  in  this  Lesson  had  suffi- 
cient chairs,  tables,  desk.s  aiul  pian(>s,  in  what  way  would  you  recom- 
nienij  spending  $iiv)  mi'~l  ttfc*.ti\cly  for  additii<nal  equipment  for 
'he  \arious  departnu-nt,'^ !' 


LESSON  V. 


The  Cradle  Roll  and  the   Beginners'   Departments 

These  avo  departments  are  quite  distinct  and  will  be  con- 
sidered separately.  They  are  however,  so  closely  related, 
that  there  will  be  s^in  in  considering-  them  in  the  same 
chapter.     Together  they  cover  the  firxt  six  years  of  the 

child's  life. 

The  tirsi  half  of  this  six  years  period  is  spent  in  the 
home,  and  the  ideal  would  be  that  the  larger  part  of  the 
second  halt  should  be  spent  there  also.  The  special  needs, 
therefore,  of  the  children  of  this  age  should  be  met  almost 
entirelv  bv  the  home. 

The  essential  thing  is  to  get  all  parents  to  realize  their 
special  privilege  and  responsibiHty  in  relation  to  their  chil- 
dren, that  they  entered  into  partnership  with  God  in  the 
creation  of  a  soul,  that  God  is  the  invisible  partner  and 
they  the  visible  partner,  and  that  God  expects  and  trusts 
them  to  live  before  their  child  and  train  him  in  such  a  way 
that,  as  he  sees  and  knows  and  loves  them,  he  will  also 
come  to  see  and  know  and  love  God  as  his  heavenly  Father 
and  grow  up  into  His  image. 

Anythmg  that  the  Sunday  School  can  do  to  strengthen 
the  hands  of  parents  in  this  their  most  important  task  will 
be  of  great  permanent  value.  Both  the  Cradle  Roll  and 
Beginners  Departments  have  been  planned  to  meet  this 
test  in  their  dealing  with  little  children. 

The  Cr.\dle  Roll  Department  (Birth  to  three  or  four) 

The  Purf^osr  of  tin-  CnidJc  Roll  Department.     The  pur- 
pose of  the  Cradle  Roll  Department  is  to  help  in  the  relig- 
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ious  nurture  in  the  honr  .nd  to  insure  the  future  mem- 
bership in  the  Sunday  School,  of  little  children  from  birth 
to  three  or  four  years  of  age. 

The  Superintendent.  The  superintendent  of  the  Cradle 
Roll  Department  is  appointed  in  the  same  way  as  t.ie  super- 
intendent or  teachers  in  the  regular  School.  In  the  larger 
Schools  it  may  be  of  advantage  to  have  a  secretary  also, 
but  it  will  usually  be  better  to  find  some  one,  generally  a 
woman  interested  in  Tttle  ones,  to  whom  full  responsibility 
will  be  given,  with  authority  to  secure  any  assistance  that 
may  be  required. 

It  is  not  necessary  that  the  superintendent  should  be  a 
teacher  or  superintendent  in  the  Beginners  Department. 
These  two  departments,  however,  are  closely  related,  and 
each  can  very  materially  I  -Ip  the  other,  the  Beginners 
classes  in  reporting  each  week  the  babies  whose  names 
are  to  be  enrolled,  whether  any  little  ones  are  ill,  etc.,  and 
the  Cradle  Roll  Department  in  providing  on  Promotion 
Day  the  names  of  the  new  mem'  -rs  of  the  Beginners  De- 
partment. 

Supplies  Required.  The  supplies  required  for  the  satis- 
factory promotion  of  this  work  are  as  follows: 

1.  A  Cradle  Roll  on  which  is  entered  the  names  of  all 
the  members  of  this  Department. 

2.  Cradle  Roll  Certiticates.  one  of  which  is  to  be  given 
to  each  member  when  enrolled. 

3.  A  Birthday  and  Record  Book  for  the  superintendent, 
in  which  is  entered  the  name,  date  of  birtli,  date  of  enroll- 
ment, date  of  promotion,  etc..  uf  the  members. 

4.  Birthday  Cards  to  be  given  to  ihe  members  on  their 
birthdays,  and  of  which  a  considerable  variety  will  be  re- 
<iuired  to  avoid  duplication. 

5.  Books  of  Bible  stories  and  other  stories,  .songs,  p,V- 
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tures,  etc..  for  little  children,  and  definite  information  for 
parents  as  to  where  such  may  be  procured. 

6.  Other  material   such  as  Application  and  Enrolimen' 
cards  may  be  of  advantage,  especially  in  the  larger  Schools, 
also  Promotion  Certificates  to  the  Beginners  Department. 
Hozv  to  Begin.    The  superintendent  will  begin  by  secur- 
ing from  the  minister,  or  others  who  may  be  able  to  pro- 
vide the  information,  a  list  of  all  the  homes  in  the  con- 
gregation where  there  are  little  ones.     In  a  congregation 
having  more  than  one  School  it  will  be  better  to  have  a 
separate  Cradle  Roll  and  superintendent  in  connection  with 
each  School,  but  care  should  be  taken  that  no  homes  in  the 
entire  congregation  are  overlooked.     All  these  homes  are 
then  visited,  and  the  plan  explained  to  the  parents,  who 
usually  are  glad  to  have  their  little  ones  remembered  in  this 
way.     The  ideal  should  never  be  lost  sight  of,  to  secure 
the  name  of  every  little  one  too  young  to  attend  the  Sun- 
day School. 

The  Cradle  Roll  Certificate  should  be  filled  out  at  once, 
and  left  in  the  home,  or  sent  to  the  home  as  early  as  pos- 
sible after  the  visit,  and  a  careful  record  of  all  the  names 
and  birthdays  should  be  entered  in  the  Record  Book,  so 
that  the  birthday  cards  may  be  sent  on  exactly  the  right 
day.  The  names  should  also  be  written  in  neatly  on  the 
Cradle  Roll,  which  usually  occupies  a  i)rominent  place  in 
that  part  of  the  Sunday  School  where  the  Beginners'  C^ass 
meets. 

IIozv  to  Continue.  It  will  not  be  necessary  for  the  sui)€r- 
intendent  to  make  a  personal  call  on  every  birthday.  The 
carws  in  some  cases  may  he  sent  through  the  mail,  especial- 
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to  the  mother  at  the  regular  service  on  the  preceding  Sun- 
dav.  to  be  given  to  the  child  on  his  birthday.     There  are, 
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however,  many  cases  in  every  congre^^ation  in  which  the 
Birthday  Card  will  give  an  opportunity  which  should  not 
be  neglected,  for  a  call  and  quiet  helpful  talk  with  those  in 
the  home  who  are  responsible  for  the  training  of  their  little 
ones.  This  is  where  tact  and  wisdom  on  the  part  of  the 
superintendent  are  specially  valuable. 

Promotion.  When  tiie  little  ones  arc  old  enough  to  attend 
the  regular  Sundav  School,  if  thcv  have  not  alreadv  begun 
to  attend,  a  special  invitation  should  be  given  to  them,  "that 
none  may  be  lost."  Care  should  be  taken  too,  that  they  are 
all  heartily  welcomed  on  their  first  appearance  at  the 
School. 

7'nE  Beginners  DEP.\kT.Mi:NT  ( .Ages  three,  four  and  five) 
The  Beginners  Departnu-nt   iiirlndcs   children  of   (three), 
four  and  five  years  of  age. 

The  ^lim.'^  The  aim  for  the  Ikginucrs"  Department  is  to 
help  these  children  realize  in  their  life  and  conduct  the 
best  that  it  is  possible  for  them  to  become. 

The  life  and  conduct  of  the  iieginner  should  be  expected 
to  manifest : 

1.  Love,  trust  and  reverence  for  God. 

2.  Association  of  the  heavenly  Father  with  daily  h*fe. 

3.  Right  b-haviour. 

4.  I.ove  for  God  through,  prayer,  praise,  and  effort  to 
please  Him. 

5.  I.ove  for  others  through  acts  of  helpfulness. 

The  Means.  As  means  for  realizing  tlicse  ends,  provision 
should  be  made  for  • 

I.  -A  consecrated  and  trained  Christian  leadership  fully 

_ j^'i^J^'I"  ^'"',  ^^^^  ^^t-ginners  Departnunt  as  given  iti  tliis  Lesson, 
"i"-"t  i"^  I'l'"'  V'"*^''  i'^r-T^^iTiinrr,  iii  Uie  ^iKcctvimj,'  Lessons  is  a 
sliKhtly  ahbnninted  form  of  xh>:  .Statement  of  Aim  prepared  by  the 
Sunday  .^chnol  Council  of  Evangelical  Denomirations,  and  pnh- 
hshcd  in  the  Minutes  of  the  Council  in   loiO  and   lyi;. 
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recognizing  tiie  place  and  the  work  of  the  Holy  Spirit  in 
the  lives  of  children  of  Ikginners'  age. 

2.  A  curriculum  of  instruction,  worship  and  expressional 
activities  suited  to  the  children  of  F.cginners'  age. 

3.  An  organization  and  equipment  which   will  provide 
helpful  associatl'   is  and  environment. 

1.  Leadership.    Little  children  are  very  largely  influenced 
by  the  personality  of  those  whom  they  love  and  trust. 

Some  essential  qualifications  for  leaders  are: 

(1)  To  possess  a   sympathetic  understanding  of  child- 
life. 

(2)  To  have  a  personality  attractive  and  helpful  to  chil- 
dren. 

(3)  To  seek  contact  with  little  children  in  their  home, 

school  and  play. 

U)  To  he  a  graduate  or  student  in  a  Training  course. 

2.  Curriculum.  The  curriculum  of  the  Beginners'  De- 
partment should  be  simple  and  varied,  and  planned  in  such 
-X  way  that  it  may  provide  for  all  who  take  part  in  its  in- 
struclion,  worship  and  expressional  activities,  one  of  the 
happiest  and  most  helpful  hours  of  the  whole  week. 

(l)  The  Instruction  is  j:)rovidcd  mainly  in  lesson  stones 
and  also  in  memory  verses,  hymns  and  prayers.  The  In- 
ternational Graded  Lessons  for  Beginners  are  specially 
suitable  as  all  the  material  has  been  carefully  selected  with 
a  view  to  realizing  the  aim  in  conduct  as  stated  above. 
This  Course  provides  lessons  for  two  years  which  are  usual- 
ly taken  alternately,  so  that  all  the  pupils  in  the  departmctit 
may  be  using  the  same  lessons  at  the  same  time. 

.      .       *-▼-.•     _    11  r \     '.       !,     ,..w1^w1     %%-t     tHrt    •\mTorc:       ll^'mtlQ        Hi* 

i2)        i   ilC      v\   l-*!  ^^IiJp     »■'     j;  W  lUw-:     :::     ■--•-     \-     'J S 

blc  verses  and  oflerings.  by  using  very   simple  language 
expressing  the  thoughts  of  little  children.    The  example  of 
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the  officers  and  teachers  will  be  the  main  factor  in  securing 
right  behaviour  and  reverence. 

(3)  The  Expressional  Activities  are  provided  in  the  re- 
telling of  the  lesson  stories,  in  repeating  memory  verses, 
in  singing  and  taking  part  in  other  departmental  exercises, 
in  prayer,  in  the  offerings,  and  especially  in  encouraging 
the  pupils  to  put  into  i)ractice  what  they  have  been  taught 
by  thoughts  and  words  and  acts  of  kindness,  obedience, 
love,  etc.,  at  home  or  wherever  the_\-  may  be.  This  is  es- 
sential if  the  Sunday  School  is  actually  to  help  them  live 
their  best  life  when  children  and  thus  develop  right  char- 
acter. 

(4)  An  Outline  Program.  The  following  is  suggested 
as  an  outline  program  to  occupy  one  hour : 

(a)  Assembling  period.  Earlj-  comers  kept  busy  and  interested 
in  conversation  with  their  teacher  or  in  any  preparation  work.  Open- 
ing exactly  on  time  with  program  for  the  hour  planned  in  advance. 

(b)  Music  of  the  opening  prayer  hymn,  played  softly,  opening; 
])rayer  h\nin,  greetint;-.  otleriiii;,  prayer   (ten  minutes). 

(c)  Any  necessary  special  exercise,  such  as  Cradle  Roll,  Birthday, 
or  welcome  to  new  pupils,  or  learning  new  hymn,  etc.  (ten  minutes). 

(d)  Circle  Talk  by  the  superintendent,  including  review  of  last 
week's  st'  1  and  memory  work,  or  missionary  incident,  hymn, 
prayer  or  interesting  incident  connected  with  t'ue  lesson  for  the  day, 
closing  with  a  hymn   (fifteen  minutes). 

(e)  \ew  Lesson  Story  by  the  superintendent  or  teachers.  Ex- 
pressional work,  etc.  (fifteen  minutes). 

(f)  Closing  hymn  and  prayer,  wraps  put  on,  giving  out  of  papers 
containing  lesson  story  just  taught,  and  orderly  dismissal  (ten 
minutes). 

3.  Organization  and  Equipment.  The  organization  re- 
(juired  for  the  Beginners'  Department  will  depend  on  the 
number  '->f  ?)U!'>!ls  av.d  the  avaihible  Dlace  of  ineeting". 

l-'or  large  .Schools  the  ideal  is  to  have  an  entirely  sejiarate 
room  for  tiic  Beginners  Department,  with  its  own  sujierin- 
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tendent,  secretary,  treasurer,  pianist,  and  one  teacher  for 
about  every  ten  pupils  carefully  groroed  according  to  age, 
etc.,  doing  all  its  own  work. 

Next  best,  and  quite  satisfactory  for  most  Schools,  would 
be  to  have  a  separate  room  and  organization  for  the  Begin- 
ners' and  Primary  Departments  together,  with  their  devo- 
tional service  in  common,  but  separating  according  to  their 
ages  into  groups  of  from  five  to  ten  for  class  instruction. 

The  equipment  should  include  comfortable  little  chairs 
for  the  pupils,  a  cabinet  for  the  teachers'  supplies,  black- 
board, piano,  suitable  pictures  hung  low,  and  everything  in 
the  room  attractive  to  little  children. 

Where  in  the  meantime  there  is  only  one  room  available 
for  the  entire  School,  and  the  oi)ening  and  closing  services 
iriclude  all,  the  Beginners'  class  should  have  some  place  of 
its  own  for  all  its  class  work,  out  of  jight  of  the  other 
classes  even  if  only  separated  by  curtains  or  screens,  where 
the  teacher  may  provide  as  fully  as  i)ossible  for  the  special 
needs  of  these  [)Upils,  along  the  same  lines  followed  where 
there  is  a  separate  room  for  each  department. 

If  children  under  four  years  of  age  attend  Sunday  School, 
special  provision  should  be  made  for  them  in  a  Cradle  Roll 
class,  using  some  such  course  as  Object  Lessons  for  the 
Cradle  Roll  by  Miss  Frances  Weld  Danielson. 

Careful  provision  should  be  made  in  all  Schools,  large 
and  small  for  regularly  promoting  the  children  at  about  six 
years  of  age  to  the  Primaiy  Department  on  the  annual 
promotion  day,  using  a  Promotion  Certificate  when  the  re- 
quired work  has  been  satisfactorily  cotnpleted. 


I. 


FOR  REVIEW  AND  FURTHER  STUDY 
What  is  the  purpose  of  the  Cradle  Roll  Department? 


2.     Wliat  supplies  are  required  for  this  work  and  liow  is  each  of 
these  to  he  used? 
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3.  What  is  the  aim  of  the  Beginners  Department? 

4.  Draw  up  a  suitable  outline  program   for  a  one  hour  session 
of  a  Beginners  Department? 


5.  What  are  some  of  the  ways  in  which  the  Sunday  School  can 
help  the  home  through  the  Cradle  Roll  Department? 

6.  Outline  a  suitable  series  of  weekly  topics  for  three  months  for 
a  Mothers'  meeting. 

7.  In  wliat  \va\s  does  the  curriculum  of  the  Beginners  Depart- 
ment appeal  to  the  senses  of  hearing,  sight  and  touch  respectively? 
What  is  the  relative  value  of  each  of  these  appeals? 

8.  Make  a  list  of  six  pictures  specially  suitable  for  the  walls  of 
the  room  for  a  Beginners  Department,  and  give  reasons  for  each 
choice. 


LESSON  VI. 

The  Primary  axd  the  Junior  Departments 

These  two  departments  together  cover  the  second  six 
years  of  the  child's  hfe,  the  Primary  including  6,  /,  and  8, 
and  the  Junior  9,  10,  and  ii  years  of  age.  The  child  is 
steadily  growing  and  developing  up  through  all  these  years 
and  each  year  brings  its  own  additional  contribution  both 
to  mind  and  body. 

The  event  which  more  than  any  other  separates  the  Pri- 
mary from  the  Beginner  is,  that  he  has  entered  day  school 
with  its  larger  world  of  people  and  experiences,  while  the 
Junior  enters  into  a  still  larger  world  in  that  he  can  read 
easilv  and  naturallv. 


The  Primary  Department  (Ages  six.  seven  and  eight) 

The  Aim.  The  aim  for  the  Primary  Department  is  to 
help  the  children  realize  in  their  life  and  conduct  the  best 
which  it  is  possible  for  a  child  to  become  during  these 
years. 

The  life  and  conduct  of  the  Primary  child  should  be 
expected  to  manifest: 

1.  Love,  trust,  reverence  and  obedience  to  God  the  Father 
and  Jesus  the  Saviour. 

2.  Recognition  of  the  heavenly  Father  in  daily  life. 

3.  Love  for  God  through  worship. 

4.  Love  and  reverence  for  God's  Hook.  God's  Day  and 
God's  House. 

5.  Increasing  1)OWer  to  nrt   jn.   rcS!>Onso   in  nvf-r-pnlnrcrUirr 

ideas  of  what  i?  right  and  desirable. 

6.  Increasing  spirit  of  obedicnrr  and  hrlpfnlncss. 
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7.  Increasing  power  to  give  love  and  forget  self  in  social 
relations. 

The  Means.  As  means  to  realizing  these  ends,  provision 
should  be  made  for : 

1.  A  consecrated  and  trained  Christian  leadership  fully 
recognizing  the  place  and  the  work  of  the  Holy  Spirit  in 
the  lives  of  children  of  Primary  age. 

2.  A  curriculum  of  instruction,  worship  and  expressional 
activities  suited  to  the  children  of  Primary  age. 

3.  An  organization  and  equipment  which  will  inspire  or- 
der and  will  be  conducive  to  work. 

1.  Leadership.  The  instinct  of  imitation  is  very  strong  in 
the  Primary  child.  lie  begins  to  think  of  what  he  would 
like  to  be  when  he  grows  up  and  his  choice  is  always  the 
reflection  of  what  those  are  who  are  nearest  to  him.  The 
teacher  therefore  should  always  be  the  kind  of  person  whom 
Primary  children  can  safely  imitate. 

2.  Curriculum.  The  curriculum  should  be  much  the  same 
as  that  outlined  for  Beginners  only  more  fully  developed. 
The  Primary  children  are  accustomed  to  school  studies,  but 
they  should  never  be  taxed  to  anything  approaching  weari- 
ness. 

(i)  The  Instruction  is  provided  mainly  in  the  lesson 
stories,  but  also  in  memory  work,  hymns  and  prayers.  The 
International  Primary  Graded  Lesson  Series  provides  very 
satisfactory  material  for  the  three  years  including  graded 
and  correlated  missionary  and  temperance  instruction.  The 
lesson  helps  are  available  in  two  forms,  closely  graded  and 
departmentally  graded. 

In  the  Closely  Graded  Helps,  each  year's  work  is  planned 
to  follow  that  of  a  preceding  year  and  to  prepare  for  that  of 
the  next  succeeding  year,  so  that  these  lessons  should  be 
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taken  in  the  definite  order  of  fubt,  second,  and  third  year's 
work. 

In  the  Departmentally  Graded  Helps,  each  of  the  three 
years'  work  is  prejiared  on  a  uniform  standard  based  on 
the  requirements  of  the  central  year  of  the  department  so 
that  these  lessons  may  be  taken  in  any  order  of  yearly 
rotation. 

When  this  work  is  done  thoroughly  in  the  School,  with 
frequent  reviews  as  provided,  and  the  co-operation  of  the 
home  is  also  enlisted,  every  pui)il  should  be  able  at  the 
end  of  the  year  to  retell  in  a  satisfactory  way  most  of  the 
stories  taught  during-  that  year.  Care  should  also  be  taken 
that,  by  means  of  frequent  reviews,  a  definite  but  very  lim- 
ited number  of  Bible  verses  and  hymns,  and  at  least  one 
prayer  suitable  for  this  age,  should  be  learned  by  heart 
each  year.  [Most  denominational  boa.v^s  have  prepared  se- 
lected lists  of  such  memory  work. 

(2)  The  Worship  is  provided  for  in  the  prayers,  hymns, 
Bible  verses  and  otTerings,  by  using-  these  in  such  a  way  as 
to  provide  opportunities  for  the  pupils  to  express  their  own 
thoughts,  feelings  and  resolves  in  relation  to  God  their 
heavenly  Father.  The  example  of  the  officers  and  teachers 
will  be  the  main  factor  in  securing  this  important  result. 

(3)  The  Expressional  Activities  are  provided  for  in  the 
retelling  of  lesson  stories,  in  memory  work,  in  singing,  in 
prayer,  in  the  ofTerings,  in  hand  work,  and  especially  in 
encouraging  the  pupils  to  put  into  practice  what  they  have 
been  taught,  in  thoughts,  words  and  acts  of  kindness,  love 
and  obedience  at  home,  at  school  or  wherever  they  may  be. 

(4)  Outline  Program.     The  program   for  the  Primary 

ilAr»a  rfmATif    \t-ill     Ko    it-i     «-i.-f  ^Mf  «y^*-»     n*-^^     ««.1«^ a     _f    j1.     1 

*  " "  i '"* "-    '~' '    '--"-•-•^--ci*— •::    *i:ivi    v.;;i*i;^v^iiiCiic    iJi     LilciL 

for  Beginners  adapted  to  the  needs  of  growing  children. 
The  difference  is  not  so  much  in  the  kind  as  in  the  amount 
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of  work  to  be  done.  Tlie  outline  program  for  Beginners 
given  in  the  preceding  chapter  will  therefore  be  suitable  for 
the  Primary  Department. 

3.  Organization  and  Equipment.  The  same  kind  of 
organization  and  equipment  as  was  described  for  the  Be- 
ginners should  be  provided  for  the  Primary  Department. 
'J^he  ideal  for  the  large  School  is  to  have  a  sejjarate  room 
for  tne  Primary  Department,  and  in  every  School  large  or 
small  at  least  a  separate  room  and  separate  organization  for 
the  Primary  and  Beginners  together.  This  is  essential  if 
the  School  is  to  undertake  seriously  the  distinctive  work  of 
meeting  the  si)ecial  needs  of  children  under  nine  years  of 
age. 

Provision  should  be  made  for  regularly  promoting  the 
children  on  the  annual  promotion  day,  from  year  to  year 
within  the  department,  and  at  about  nine  years  of  age  to  the 
Junior  Department,  using  a  Promotion  certificate  when  the 
required  work  has  been  satisfactorily  completed. 

The  Junior  Dep.artmExNT   (Ages  nine,  ten  and  eleven)* 

The  Aim.  The  aim  for  the  Junior  Department  is  to  help 
the  pupils  realize  in  their  life  and  conduct  the  best  which 
it  is  possib'e  for  a  pupil  to  become  durhig  the  years  9,  10 
and  II. 

The  life  and  conduct  of  a  Junior  pupil  should  be  ex- 
pected to  manifest: 

1.  Love  and  loyalty  to  God  the  Creator  and  Father,  and 
to  Jesus  Christ  as  daily  Companion.  Guide  and  King. 

2.  Reverence,  love,  praise  and  thanksgiving  through  wor- 
ship. 


*P]'r  H^^'^"  ''3s  been  prepared  with  a  view  to  being  cquallv 
useful  fir  Schools  whcrr  the  twelfth  year  is  included  in  the  TuninV 
Department.  •' 
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3.  Right  choices  and  decisions  in  increasing  numbers. 

4.  Acts  in  accord  with  ideals  of  moral  heroism. 

5.  Habits  of  church  attendance,  daily  Bible  study,  daily 
prayer  and  systematic,  intelligent  giving. 

6.  Growth  in  a  life  of  service  to  others. 

7.  An  unselfish  and  co-operative  spirit  in  social  rela- 
tions. 

The  Means.  A?  means  to  realizing  these  ends,  provision 
should  be  made  for: 

1.  A  consecrated  and  trained  Christian  leadership  fully 
recognizing  the  place  and  wo.k  of  the  Holy  Spirit  in  the 
lives  of  the  pupils  of  Junior  age. 

2.  A  curriculum  of  instruction,  worship  and  training 
suited  to  this  stage  of  moral  and  sjiiritual  development. 

3.  An  organization  and  equipment  which  will  be  con- 
ducive to  orderly  study  and  work  and  to  the  forming  of 
right  habits. 

I.  Leadership.  The  pupils  of  the  Junior  age  are  begin- 
ning to  form  life  habits.  These  will  be  formed,  partly  by 
the  discipline  of  the  class  or  department  and  partly  by  the 
conscious  imitation  of  a  leader  who  is  looked  up  to  as  an 
ideal. 

The  leaders  in  the  Junior  Department  therefore  ought  to 
have  such  special  qualifications  as  the  following: 

(i)  To  possess  a  sympathetic  understanding  of  the  ex- 
periences, interests,  needs  and  possibilities  of  Junior  boys 
and  girls. 

(2)  To  meet  t'ne  need  of  these  pupils  for  Christian  aduh 
rompanionship  in  every-day  life. 

(.0  To  live,  worship  and  work  in  harmony  with,  all  that 
i>  desired  for  thr  pupils. 


(4)  To  hv  graduates  or  student 


s  HI  a  J  raming  course. 


?.  The  CiininihiiH.     The  curriculum  for  Juniors  should 
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recognize  that  they  are  accustomed  to  consecutive  studies 
in  the  day  school. 

Incentives  and  rewards  might  properly  have  a  place  in 
the  Junior  Department  with  a  view  to  securing  that  right 
actions  may  become  habitual.  Credits  could  be  given  for 
such  things  as  regularity,  punctuality,  n^emory  work,  hand 
work,  church  attendance,  etc. 

(i)  The  Instruction  which  is  provided  for  by  the  In- 
ternational Junior  Graded  Lessons  is  very  satisfactory. 
Helps  are  available  on  these  lessons,  both  closely  and  de- 
partmentally  graded,  as  in  Beginners  and  Primary  Graded 
Lessons. 

The  soecial  feature  in  these  Helps  for  the  pupils  is  the 
Iiunie  work  for  each  day  reqin'ring  the  pupils  to  look  up  and 
read  a  few  verses  from  their  Bible,  and  a  short  statement 
with  questions  from  the  lesson  help,  all  of  which  can  be 
done  1...  from  five  to  ten  minutes  each  day. 

The  teacher's  part  is  to  make  all  this  home  study  so 
clear  and  interesting  that  the  pupils  will  be  eager  to  do  the 
required  work,  and  also  to  cxanu'ne  the  jnipils  on  the  work 
assigned  each  week  and  give  full  credit  to  all  whose  work 
is  satisfactory.  I-.very  pupil  should  be  able  to  pass  a  satis- 
factory examination  on  this  course  of  studies  at  the  close 
of  each  year. 

In  addition  to  these  Bible  studies,  the  program  makes 
provision  for  missionary  and  tem])crancv-  instruction  and 
memory  work,  all  of  which  should  be  done  thoroughly 

(2)  Worship  presupposes  good  c-dor.  and  just  because 
Juniors  are  so  full  of  energy  there  is  need  here  of  special 
•are.  T'.ie  Hiblc  responsive  readings,  the  j. avers  and  th^ 
Hymns  slu.uld  be  brief  and  bright  and  .such  as  will  express 
the  feelings  of  Juniors,  and  in  which  thov  can  take  an  ac- 
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tive  part.     Very  much  also  will  depend  on  the  good  ex- 
ample of  the  officers  and  teacher^. 

(3)  Expressional  Activities  and  Training  should  have  a 
very  prominent  place  in  work  for  Juniors,  and  mo'"'^  time 
will  be  required  for  these  than  can  be  given  in  the  one 
hour  session  of  the  Sunday  School.  This  time  may  be 
found  in  some  cases  by  h'>ving  the  Junior  Department  meet 
before  or  after  the  Sunday  School  for  its  expressional  work. 
The  more  satisfactory  plan  is  to  have  the  department  meet 
for  another  hour  during  the  week,  at  the  most  convenient 
time  and  place,  preferably  in  their  own  room  in  the  Sunday 
School,  and  carry  out  their  own  i)rf)gram. 

(4)  Outline  Program.  The  following  is  suggested  as  an 
outliiic  program  for  a  Simday  session  and  a  week-day  ses- 
sion of  one  Iiour  each  for  a  Junior  Department: 

I.  Sunday  Session. 

T.  Examining  Handwork,  hearing  Memory  Work,  etc.,  before 
formnl  opcninjj;   (ten  minutes) 

2.  Wor'Iiiii:  Hynins.  Kcsi.onsivc  Readings,  Prayef^,  Offering 

(ton  minutes). 

3.  Business :     Records     Announcements,    Reports,    etc.    (five 

minutes). 

4.  Instruction :    The  Lesson,   inchi<linK  .Story.   Questions  and 

Answers,  and   Handwork    (twenty-five  minutes). 

5.  F.   :-lanation  of  tlie  Hume  Work  for  Fvllowing  Week  (five 

tninrtos) 
(v  Closing  Exercises  (live  minutes). 

II.  ll'cck-  Day  Session. 

1.  Worship:    ,\s  on  Sunday,  with  pupils  taking  a  larger  part 

(ten  minutes). 

2.  Business:    Reports  on  Sunday  School  and  Church  .\ttend- 

ance  of  preceding  .Sunday,  Reports  on  Absent  Members, 


.  \i>l>t>llluriK      ^    UIILIIllULt  9       KM        ,■ 

("ommittecs    (tiftcni   tninuies). 


I'C*.  lUl      i  /ulit  : 


ivif 


'I   U       KJL 


'    Tnik  l)y  -.uin'rintciKlriit 


4her  leailer  :     Bihle,   Mission.nry 


1 


I 


I 

I 


PKIMAKV  AND  JUNIOR  DEPAKTMKNTS 


2il9 


or  Temperance  Instruction,  such  as  is  provided  in  Junior 
Topic  Cards,  etc.  (fifteen  minutes). 

4-  Expressional  Activities :    Department  or  Class  Drill,  Hand- 

work. Making  Things,  etc.    (fifteen  minutes). 

5-  Closing  Exercises  (five  minutes). 

3.  Organization  and  Equipment.  Some  definite  church 
organization  for  Juniors  is  necessary.  The  simplest  plan 
would  seem  to  be  to  organize  the  Junior  Department  of 
tlie  School,  with  its  own  superintendent  and  officers,  and  a 
teacher  for  about  every  eight  pupils,  and  give  to  this  or- 
ganization full  responsibility  for  all  the  church  work  both 
Sunaay  and  week-day  that  ought  to  be  provided  for  Juniors, 
thus  doing  away  with  the  tieed  for  any  additional  church 
organizations  for  Juniors,  such  as  Junior  Societies,  etc. 

The  equipment  should  include  a  separate  room  if  possible, 
comfortable  chairs  and  tables,  and  suitable  decorations  and 
arrangements. 

Provision  should  be  made  for  regularly  promoting  the 
pupils  on  the  annual  promotion  day,  from  year  to  year  with- 
in the  department,  and  at  about  twelve  years  of  age.  when 
they  have  just  entered  their  teens,  to  the  Intermediate  De- 
partment. Promotion  Certificates  should  be  given  to  all 
the  pupils  who  have  comj.leted  the  recjuircd  work  and 
Itassed  satisfactory  examinations. 

FOR   REVIEW   AND  FURTHER  .STUDY 

I.  State  some  essential  qualifications  for  teachers  of  Primarir-- 
orid  of  Juniors. 

J.  What  additional  features  .should  W  included  in  the  curriculum 
I'-T  Juniors  nut  required  for  Primaries? 

J.  How  can  time  he  found  hy  the  teachers  for  examination  and 
marking  of  the  required  home  work  for  Juniors? 


4.     Compare  the  statement  of  aim  for  the  Primary  Department  in 
this  lesson  w.th  that  for  Beginners  in  I.es.on  \'.  and  with  that   for 
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Juniors  in  this  lesson.     Would  you  suggest  a  further  or  different 
statement  of  aim  for  any  of  these  departments? 

5.  Prepare  a  complete  outline  program  for  a  Primary  Depart- 
ment meeting  by  itself  for  the  entire  hour,  and  write  out  a  suitable 
prayer  to  be  used  in  this  program. 

6.  Make  a  careful  study  of  the  relative  value  of  departmentally 
and  closely  graded  lesson  courses  for  the  Primary  and  the  Junior 

Departments. 

7.  How  much  time  should  be  given  each  week  by  Juniors: 

(i)  To   homework  in  preparation  of  the   Sunday  School 

lesson?  ,        . 

(2)  To  other  meetings  under  church  auspices  in  addition 

to  the  Sunday  School  session? 


LESSON  VII. 


The  Intermediate  and  Senior  Departments 

These  two  departments  as  considered  in  this  book  repre- 
sent the  third  six  year  period  of  life,  the  Intermediate,  in- 
cluding- 12,  13  and  14,  and  the  Senior  15,  16  and  17  years 
of  age.  There  is  very  marked  development  from  the  Jun- 
ior to  the  Intermediate  and  from  the  Intermediate  to  the 
Senior  Department. 

The  Aim.  The  aim  for  the  Intermediate  and  Senior  De- 
partments Is  to  help  the  pupils  realize  in  their  life  and  con- 
duct the  best  which  it  is  possible  for  them  to  become  during 
these  years. 

This  aim  requires  that  the  following  results  should  be 
manifest  in  the  life  of  each  individual: 

1.  The  acceptance  of  Jesus  Christ  as  a  personal  Saviour 
and  entering  into  the  privileges  and  opportunities  of  church 
membership. 

2.  A  knowledge  and  personal  acceptance  of  Christian 
ideals. 

3.  A  development  of  the  social  consciousness,  and  the  ex- 
pression of  the  whole  life — physical,  intellectual,  religious 
and  social  in  service  for  others  in  the  home,  school,  church 
and  community. 

The  Means.  As  means  to  realizing  these  ends  the  same 
provision  must  be  made  as  in  previous  dei)artnients  for: 

1.  Efficient  Christian  leadership. 

2.  A  conii)lcte  curriculum. 

.V  Ade([uate  organization  and  equipment. 

I.  Leadership.  Any  general  plans  that  are  outlined  for 
cfTectivcly  carrying  on  the  work  during  these  years  will 
have  to  be  adjusted  to  suit  each  local  situation,  and  in  any 
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individual  School  n-ill  have  to  be  chanjjed  from  year  to 
year  to  meet  the  rapidly  changing-  needs  of  the  pupils.  One 
essential  qualification  for  the  leader  therefore  is  that  he 
should  clearly  grasp  the  fundamental  principles,  in  order 
that  they  may  be  correctly  applied  in  each  case. 

Some  of  the  more  important  of  these  principles  are: 

(i)  The  Need  of  Adult  Christian  Leadership.  Since  the 
teen  age,  in  its  earlier  years  especially,  is  the  hero  worship- 
ping age,  very  much  depends  on  the  kind  of  leadership  se- 
cured. It  is  personality  that  tells  in  moulding  character. 
The  Christian  ideals  exhibited  in  a  living  person  who  is 
known  and  trusted  and  looked  up  to  as  a  leader  will  make 
a  stronger  appeal  at  this  time  than  any  other  kind  of  teach- 
ing. Formal  teaching  apart  from  such  leadership  will  have 
little  value. 

(2)  The  Need  of  Fourfold  Development.  The  whole  life 
— physical,  intellectual,  religious  and  social — is  asserting  it- 
self most  emphatically  in  the  early  teens. 

The  physical  development  is  very  ra])id  during  the  earlier 
teen  years  when  nature  is  bus>  rebuilding  the  body  of  the 
child  into  that  of  an  adult.  The  larger  part  of  all  the 
special  interests  at  this  period  are  i)hysical  and  these  needs 
must  be  met. 

The  intellectual  development  follows  very  closely  on  the 
physical,  showing  itself  in  a  new  spirit  of  individuality 
and  self-assertion.  It  is  apt  to  manifest  itself  as  a  ten- 
dency to  break  away  from  the  restraints  of  home  and  school 
and  church.  The  need  at  this  time  is  for  wise  sympathetic 
leadership  and  companionship  more  than  formal  instaic- 
tion. 

The  religious  life  has  an  (([ually  im])ortant  development 
at  this  period.  'I'his  is  the  time  when  nature  has  decreed 
that  l)nvs  and  girls  will  be  most  likely  to  decide  for  good 
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or  for  ill  as  to  ideals  which  will  have  the  first  place  in 
their  lives  for  the  future.  It  is  therefore  the  time  when 
the  church  and  the  Sunday  School  and  the  home  should 
loyally  co-operate,  so  that,  under  divine  guidance,  the  boys 
and  girls  will  be  led  definitely  to  accept  Jesus  Christ  as  their 
Lord  and  Saviour. 

The  social  instincts  at  this  time  are  also  developing  rapid- 
ly and  demand  attention.  The  interest  in  a  group  which 
leads  its  members  to  be  willing  to  make  sacrifices  for  one 
another  may  become  the  natural  way  to  challenge  the  group 
to  worth  while  tasks  for  the  community,  and  for  Christ 
and  His  world-wide  kingdom. 

(3)  The  Xccd  of  Training  in  Service.  Provision  should 
be  made  for  enlisting  all  the  pupils  of  this  period  in  active 
service.  There  is  work  to  be  done  which  they  can  do  in 
the  class,  school,  church  and  community.  In  the  doing  of 
this  work  they  are  receiving  the  best  possible  training  for 
larger  service  at  a  time  when  it  is  easiest  to  learn  how  to 
do  anything,  and  when  what  is  learned  becomes  a  perma- 
nent possession. 

(4)  The  Need  of  Assuming  Responsibility.  Children  are 
dependent,  adults  are  independent ;  and  somewhere  between 
the  two  i)eriods  there  should  be  opportunity  for  learning 
how  to  become  independent  by  taking  some  responsibility 
under  wise  guidance.  For  this  purpose  th'-  teen  age  group 
in  the  Sunday  School  should  be  organized  with  a  gradually 
increa.-ing  measure  of  self-government  through  regularly 
chosen  officers,  committees  and  busincs'^  meetings,  but  al- 
ways under  the  supervision  of  the  constituted  authority  of 
the  Sunday  .School  and  Church. 

2.  Curricnium.  Tiie  curriculum  01  religious  educatinu  for 
the  Intermediate  and  Senior  Departments  will  include  (he 
three  essential   factors   of   instruction,   worsliip   and   train- 
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ing,  and  should  be  so  carried  out  as  to  develop  the  pupils  on 
the  four  sides  of  their  nature,  physical,  intellectual,  re- 
ligious and  social. 

(i)  Instruction.  Great  care  should  be  taken  to  see  that 
the  courses  of  study  chosen  are  the  kinds  l)est  suited  to 
meet  the  intellectual  and  religious  needs  of  the  pupils.  Bi- 
ographical Bible  study  cour.ses  and  those  dealing  with  char- 
acter and  conduct  as  outlined  in  the  graded  lessons  are  most 
suitable  for  this  purpose. 

It  is  essential  to  remember  that  early  in  this  period  is  the 
time  when  the  teacher  should  expect  the  pupils  to  desire  to 
profess  their  faith  in  Jesus  Christ  as  Lord  and  Saviour, 
and  should  provide  helpful  instruction  with  that  end  in 
view.  Provision  should  also  be  made  for  short  courses  of 
study  in  the  doctrines  of  tlie  church  and  in  church  relation- 
ships. 

(2)  IVorship.  The  regular  church  service  with  its  rever- 
ent music,  responsive  readings,  earnest  preaching  and  prayer 
make  a  specially  strong  appeal  at  this  time,  hence  every 
effort  should  be  made  to  secure  the  attendance  of  every 
older  boy  and  girl,  when  they  are  so  awake  to  the  religious 
appeal  and  ready  to  respond  in  service. 

In  addition  to  this.  i)rovision  should  be  made  in  the 
School,  if  possible  through  the  oldcrs  boys'  and  girls' 
departments  for  a  service  of  worship  specially  designed  to 
suit  their  needs.  Opportimity  should  be  provided  also  at 
its  regular  class  session  on  Sunday  and  at  the  mid-week 
meeting  for  a  short  devotional  period. 

(3)  Training.  In  addition  to  the  training  given  at  the 
Sunday  session,  further  oi)portunity  should  be  i)rovided  for 
training  and  seif-expression  by  through-tlie-week  activities 
as  follows : 

(a)   In  physical  development, — Practical  liolj)  in  forming 
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health  habits  and  training  in  team  and  group  games,  camp- 
craft,  and  other  physical  activities  and  tests. 

(b)  In  intellectual  development, — practical  help  in  realiz- 
ing the  value  of  school  and  college  education,  sex  education, 
training  in  public  speaking,  home  reading,  craftsmanship, 
educational  lectures  and  trips,  collections,  observations  and 
woodcraft. 

(c)  In  religious  development, — a  short  midweek  discus- 
sion of  suitable  religious  topics  and  prayer,  for  the  develop- 
ment of  the  devotional  life,  encouragement  to  observe  the 
"Morning  Watch"  and  an  appreciation  of  God  through 
poetry,  art,  nature,  etc. 

(d)  In  service  development, — a  definite  program  of  social 
and  service  activities  including:  personal  service  in  the 
home,  training  for  leadership  in  service  for  the  church  and 
community ;  choosing  a  vocation  and  preparing  for  life 
work ;  good  citizenship  and  its  duties ;  nation  study  and 
considering  the  world  a  field  for  Christian  service,  and  sys- 
tematic giving  to  the  church  and  its  missionary  work. 

(4)  An  Outline  Program.  The  following  is  suggested  as 
an  outline  program  for  a  Sunday  session  and  week-day 
session  of  one  hour  each  for  an  organized  class  of  the  In- 
termediate or  Senior  department : 


I.  Suuday  Session. 

I    .\\\  classes  of  one  or  more  departments  meeting  together, 
led  by  department,  or  school  superintendent. 

(a)  Worsliip :    (ten   minutes). 

Class  meeting  by  itself   for  rest  of  session,  with 
class  president  in  the  chair. 

(b)  Call  to  order,  prayers,  etc.,  by  members  of  class 

(live  minutes). 
2.  Business:    Offering,  minutes  by  secretary,  report  of  treas- 
urer,   any    other    necessary    business,    reports    on    home 
work,  etc.  (ten  minutes). 
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3.  Bible  Study:   led  by  teacher  with  discussion  by  class  (thirty 

minutes). 

4.  Qosing  exercises   (five  minutes). 

II.  Week  Day  Session. 

All  boys*  classes  or  girls'  classes  of  one  department  meeting 
together  or  each  class  separately,  with  president  of  group 
in  the  chair. 

1.  Devotional  period:    Devotional  study  of  daily  Bible  read- 

ings or  hymns  or  scripture  memory  passages,  brief  pray- 
ers by  members  of  class,  etc.  (ten  minutes). 

2.  Business:     Reading    minutes,    business    items,    etc.     (ten 

minutes). 

3.  Practical  talks :  by  various  leaders,  or  the  teacher,  or  some- 

times by  members  of  the  class,  as  outlined  under  "Train- 
ing" above    (fifteen  minutes). 

4.  Activities  or  Tests:  based  on  the  practical  talks,  and  physi- 

cal exercises,  group  games,  etc.   (twenty-five  minutes). 

3.  Organization  and  Equipment.  Church  organizations 
for  boys  and  girls  of  this  age  are  of  recent  origin.  They 
are  a  direct  result  of  careful  study  in  recent  years  of  the 
needs  of  this  age  and  of  the  way  in  which  these  needs  may 
be  most  effectively  met. 

(i)  Class  Organization.  For  the  Interniediate  and  Senior 
Departments,  the  unit  of  organization  should  be  the  class, 
as  it  will  always  contain  the  small  group  of  thobc  who  know 
one  another  best,  and  whose  interests  and  needs  arc  so  sim- 
ilar that  it  will  be  easy  and  natural  for  them  to  work  to- 
gether. The  organization  should  be  simple  and  so  arranger! 
that  it  is  easy  to  change  plans  and  activities  to  meet  the 
changing  needs  of  the  class  without  having  to  change  the 
organization  itself. 

Such  an  organization  should  provide  for  the  following : 

(a)  Name  and  motto.     A  good  class  name  should  be 

chosen  by  the  members,  such  as,  "Knights  of  the  Twentietii 
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Century,"  "King's  Daughters,"  "Four  Squares,"  "Queens 
of  Service,"  etc.  Class  spirit  is  strengthened  by  a  suitable 
motto,  well  used,  such  as  "We  do  things,"  "Help  the  Other 
Fellow,"  "The  King's  Business,"  etc. 

(b)  Object.  The  class  should  have  as  definite  objects: 
(i)  Winning  its  members  to  definite  allegiance  to  Christ 
and  the  church;  (2)  training  for  Christian  service;  (3)  de- 
veloping the  four-fold  life,  physical,  intellectual,  religious 
and  social,  by  appropriate  studies  and  activities  according  to 
the  standard  of  Jesus. 

(c)  Meetings.  There  should  be  two  regular  meetings  each 
week,  one  on  Sunday,  mainly  for  Bible  study,  and  the  other 
on  a  week  day  mainly  for  expressional  activities. 

(d)  Members.  The  membership  of  the  teen  age  class 
should  be  limited,  both  as  to  age  and  numbers.  The  groups 
should  not  be  large,  say  seven  to  fourteen  members,  and 
there  should  not  be  too  great  a  difference  in  ages.  Boys 
and  girls  should  be  in  separate  classes  both  for  Sunday  and 
midweek  activities,  but  they  should  have  occasional  meet- 
ings together  under  proper  supervision. 

(e)  Officers.  There  will  be  but  one  set  of  officers,  and 
these  will  perform  the  duties  of  their  positions  at  every 
meeting  of  the  class  on  Sunday  as  well  as  through  the 
week.  The  president,  vice-president,  set  :etary  and  treas- 
urer will  all  be  boys  and  girls  as  the  case  may  be.  The 
teacher  or  leader  is  the  mentor  and  guide  of  the  class  in 
all  its  doings,  and  should  be  an  adult,  pref'^rably  a  man  for 
boys  and  a  woman  for  girls,  and  should  be  selected  by  the 
class  in  consultation  with  the  Committee  responsible  for 
naming^  the  teachers  of  the  SchooK 

(f)  Committees.  There  may  be  some  permanent  commit- 
tees if  desired,  but  in  the  main,  short  term  committees  are 
found  best  for  this  age,  i.  e.,  two  or  three  boys  or  girls  ap- 
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pointed  to  do  a  special  piece  of  work.  Committees  should 
be  appointed  to  do  specific  things,  and  when  so  appointed, 
followed  up  until  the  work  is  done. 

(2)  Departmental  Organization.  In  very  small  Schools, 
where  there  is  only  one  class  in  each  department  no  further 
departmental  organization  is  necessary.  In  most  Schools 
however  there  will  be  at  least  one  class  of  boys  and  one 
class  of  girls  in  each  of  the  departments,  and  in  many 
.Shools  there  will  be  still  more  classes.  It  will  be  found 
advantageous  in  all  these  Schools  to  have  all  the  classes  of 
each  department  or  of  the  Intermediate  and  Senior  Depart- 
ments together  oiganiztJ  as  an  entire  group,  with  a  presi- 
dent, secretary,  treasurer,  etc.,  appomted  by  the  entire  group 
to  look  after  all  'is  larger  interests  in  relation  to  the  work  of 
the  School. 

(3)  Equipment.  Suitable  equipme.it  would  include  com- 
fortable rooms,  well  lighted  and  ventilated,  with  chairs  and 
tables  for  all  classes.  Maps,  pictures,  furnishings,  could 
easily  be  supplied  by  the  pupils  themselves  and  there  would 
be  real  gain  for  them  in  having  them  do  this  service. 

FOR  REViEvV  AND  FURTHER  STUDY 

1.  What  is  tlie  aim  of  the  Sunday  School  for  pupils  of  the  In- 
termediate and  Senior  Departments? 

2.  Explain  clearly  the  need  of  providing  for  their  fourfold  de- 
velopment. 

3.  Give  an  outline  program  for  a  Sunday  session  and  a  week 
day  session   for  a  teen  age  class. 

4.  Outline  a  suitable  organization  through  which  these  programs 
could  be  carried  out. 


5.  Exa.nine  carefully  the  principles  stated  under  "Leadership" 
in  this  Lesson.  To  v.hat  extent  are  they  being  applied  in  j'our 
Sunday  School  in  its  plans  and  work  for  Intermediates  and  Seniors? 

6.  What   practical    plans   would   you    recommend   by   which    the 
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Sunday  School  might   do  all   that  it  should  be  expected  to  do  in 
leading  the  pupils  of  ihis  age  to  a  definite  decision  for  Jesus  Christ? 

7.  Can  you  suggest  any  better  way  of  providing  all  the  through- 
the-week  activities  for  Intermediates  and  Seniors  than  that  they 
should  be  handled  by  their  Sunday  School  departmental  organi- 
zation ?  ,      ,  ,  .        • 

8.  How  large  a  measure  of  self-government  should  be  given  to 

the  pupils  of  these  departments? 


LESSON   VIII. 


The  Young  People's  Departmeni 

The  Young  People's  Department,  as  considered  in  this 
book,  represents  the  fourth  six  year  period  of  life,  inc.ud- 
ing  the  years  i8,  19,  20,  21,  22,  and  23. 

In  the  immediately  preceding  six  years,  every  normal 
boy  and  girl  passes  through  a  period  when  they  are  learn- 
ing to  be  independent  and  to  rely  on  themselves,  and  thus 
are  coming  to  understand  themselves  more  fully  than  be- 
fore. By  this  process  there  is  gradually  developed  in  them 
the  consciousness  of  personality  with  its  rights  and  privi- 
leges and  freedom  of  individual  judgments  and  choices. 
Immediately  following  this  is  the  time  of  reconstruction, 
when  each  individual  should  establish  over  again  on  this 
new  basis  all  the  relationships  of  life  and  take  up  with 
enthusiasm  the  chosen  life  work. 

The  Aim.  The  aim  for  the  Young  People's  Department 
is  to  help  the  young  people  oalize  in  their  lives  the  highest 
possible  type  of  Oiristian  manhood  and  wonnnl-.t  xi,  ex- 
pressing itself   in   right  living  and  efficient   service. 

This  requires  that  the  following  results  should  be  mani 
fest  in  the  life  of  each  individual: 

1.  The  acceptance  of  Je>us  Christ  as  personal  Saviour 
and  Lord,  if  that  step  has  not  already  been  taken  in  an 
earlier  period. 

2.  The  maintenance  of  his  tcstetl  Christian  ideals  and 
the  relation  of  these  to  the  -ractical  work  of  life. 

3.  The  preparation  for.  and   willingness  to  assume,  the 


1.: 

''•'ri 


4.  The  preparation  for.  and  acceptance  of.  a  delinitc  pluf 
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in  the  organization  and  work  of  the  church  for  the  com- 
munity and  the  world, 

5.  The  preparation  for,  and  acceptance  of,  a  definite  place 
in  the  work  of  life,  business,  professional,  industrial,  that 
in  and  through  his  daily  work  he  may  do  the  will  of  God 
and  promote  His  kingdom  in  the  world. 

The  Means.  As  a  means  to  realizing  these  ends  provision 
must  be  made  as  before,  for  effective  Christian  leadership, 
a  complete  curriculum,  and  adequate  organization  and 
equipment. 

I.  Leadership.  For  the  preceding  years  the  problem  of 
leadership  is  one  of  providing  efficient  leaders  for  the  pupils 
in  the  various  departme-ns.  In  the  Young  People's  Depart- 
ment the  problem  is  tl:,.t  of  fitting  the  young  people  them- 
selves to  be  efficient  leaders. 

There  are  four  great  reconstructive  forces  in/aluable  to 
young  peoi)le  at  this  period  in  fitting  them  for  leadership, 
and  in  the  promotion  of  which  the  Young  People's  Depait- 
ment  of  the  church  should  have  an  important  place: 

(i)  The  reconstructive  force  of  education.  In  young 
people  the  intellect  is  unusually  active,  the  reason  keen, 
and  the  will  strong.  Their  desire  to  know  the  truth  in  their 
contact  with  the  realities  of  things,  however,  will  often 
lead  them  into  difficulties  and  doubts  The  Young  People's 
Bible  class  should  be  i'l  a  position  to  meet  all  such  diffi- 
culties by  frank  discu  on.  and  to  find  a  satisfactory  final 
answer  in  the  truth  a.,  it  is  in  jcsus  Christ. 

(j)  The  reconstructive  force  of  religion.  It  is  during 
this  period  that  the  last  great  wave  of  religious  awakening 
occu.s.  Conversions  at  this  age  are  likely  to  be  of  an 
intellectual  type,  through  removal  of  doubt,  or  clearer  prac- 

♦  1,  -il     l.-n/-.w-1or1rTr>    r^f    « h.*>    frntlic    '^f    rplicrii^n  rhin    !«    also    thC 

""'*"f» ~    '"      ""         "    **'"r"»'    ' "       '  '  ' 

danger  time  when  the  religion  of  early  youth  is  apt  to  die 
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through  disuse  or  neglect  or  doubt.  The  Young  Pec^'e's 
organization  in  all  its  program  of  instruction,  worship  and 
training  should  co-operate  witli  the  regidar  church  services 
in  meeting  all  these  special  needs  as  they  arise,  by  pro- 
viding suitable  courses  of  study,  and  by  wise,  helpful 
leadership. 

(3)  The  rcconstructii'c  force  of  friendship  and  love.  It 
is  during  this  period  that  life  friendships  are  usually  formed, 
and  that  love  for  one  of  tlic  other  sex  is  likely  to  come 
into  the  life.  These  facts  are  a  constant  challenge  to  the 
churcli  to  provide  adequate  opportunity  through  its  organi- 
zation of  young  pco])le  to  meet  the  need  for  social  fellow- 
ship under  the  best  auspices,  rather  than  that  this  need 
should  be  entirely  met  by  other  organizations  outside  of 
its  supervision. 

(4)  The  reconstructive  force  of  unselfish  serz'ice.  Young 
people  are  eager  to  do  definite  \v(jrth  while  wor!.  )r  otlier;,, 
and  only  in  the  tloiiig  of  such  work  can  they  develop  the 
best  in  their  own  lives.  Hence  the  inii)erative  need  of  chal- 
lenging all  young  people  to  Christian  service,  and  providing 
projjer  training  through  a  young  people's  organization  so 
that  they  may  be  fully  ([ualitied  to  l>e  leaders  in  every 
worthy  cau^e  in  their  church  antl  community  and  in  "the 
regions  beyond." 

2.  Cxirricnlum.  In  churches  wh.crc  there  already  exist  ?'. 
Young  People's  Department  of  the  Sunday  School  and  a 
Young  People's  Society  as  separate  organizations,  their  pro- 
grams of  studies  and  activities  should  Ije  correlated  so  as 
to  be  complrmcntal,  not  conflicting  (ir  competing.  This  can 
be  done  by  the  C^mimiftee  on  Rducation,  or  by  proviiling 
for  a  committee  made  uj*  of  the  official  representatives  of 
the  young  people's  wf)rk  in  hotli  'Mganizations.  witU  author- 
ity to  arrange  the  work    ){    ach  so  as  to  prevent  overlapping 


THl-:  \0UNG  PEOPLE'S  DEPAKT.MEXT 


313 


and  duplication  of  effort.  It  may,  however,  lie  found  more 
satisfactory  to  provide  for  a  complete  and  unitied  program 
of  instruction,  worship  and  training  for  young  j^eople 
through  one  inclusive  organization. 

(I)  Instruction.  Special  provision  should  be  made  dur- 
ing these  years  for  proper  religious  instruction.  A  period 
of  tliirty  minutes  or  more  .-iiould  be  provided  every  Sunday 
in  the  Voung  Men's  and  Voung  Women's  I'ible  Classes 
for  the  discu-^-ion  of  religiou-  themes  -uited  to  young  peo- 
ple's needs,  and  nothing  -hould  be  allowed  to  interfere  with 
this.  These  classes  should  be  carried  on  by  the  discussion 
method  under  the  yuung  people's  own  direction  and  leader- 
ship, and  the  courses  of  jtudy  -hould  be  elective,  chosen 
by  the  young  people  them^elve-  from  approved  lists  and 
suited  to  help  ihem  solve  their  j)ersonal  problenis,  answer 
their  (jue^tion-;.  dispel  tlicir  doubts,  and  satisfy  their  needs. 

{2)  U'uis/iil'.  ^oung  pe^iple  need  not  only  an  adequate 
knowledge  of  religious  iruih,  but  also  inspiration  to  accept 
and  live  this  truth  as  embodied  in  Jesus  C"hrist.  Xui  only 
.must  the  head  be  informed,  but  the  Iieart  must  be  touched. 
The  religious  motive  mu>t  !)e  present.  iVrsi.stent  and  sys- 
tematic efforts  must  therelfrc  be  put  forth  to  win  ail  the 
young  to  regular  attendance  at  the  church  services  (if  wor- 
ship, and  Miitable  provivion  should  lie  made  for  their  needs 
at  these  ser\ices.  \n  addition  to  this,  however,  aiuither  op- 
jiortunity  Nliwultl  lie  provii'.ed  through  the  ^"MUI1J.,■  People's 
orgaiii/atitm.  and  undtr  their  <i\\ii  direction  and  leadership 
f'lr  ilie  dewlt 'iimeiit  of  tiu'  (U'\(  itii  Mial  life. 

{i,)  r>i:iinii<i.  r.ul  e\en  -indy  and  worship  will  fail  to 
profluce  liie  re^uhs  ainn.'':  at  unless  ji'-cn  ision  is  -Iso  made 
for   expie.s.sion,    >o   thai    ail    'Aur-hip   and    instruction    shall 


V.  U  U  I  >.  I  I  , 


liutUiiiii^,    ai'ti 


world.     '[  he  >oung  pe"ple"-  ]  enod  i<  j  re-emiiicntly  the  lii: 
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for  the  work  of  Christian  training.  The  special  function 
of  the  young  peDple's  organizations  therefore  is  not  to  pro- 
vide entertainment  but  to  be  training  schools.  They  should 
provide  for  the  following: 

(a)  Training  the  devotional  life  through  praise,  prayer 
and  Christian  conversation  or  testimony. 

(b)  Training  in  social  fellowship  through  making  proper 
provision  for  the  social  needs  of  all  the  young  people'of 
the  community. 

(c)  Training  for  leadership  in  special  lines  of  work,  such 
as  teachers  in  tiie  Sunday  School,  leaders  in  boys'  and  girls' 
work,  oflicers  and  conveners  of  committees,  personal  work, 
missions,  etc. 

(d)  Training  in  giving  by  intelligent  knowledge  of,  and 
riterest  in,  the  missionar}-  enterprises  of  the  church  and 
reg-alar  systematic  supixMt  of  the  local  churcli  and  its  mis- 
Monary   budget. 

(e)  Training  in  ser\ice  in  the  local  church  by  taking  part 
in  its  various  activities,  athletic,  social,  intellectual,  and  re- 
ligious; in  the  community  by  joining  in  any  movemeni  to 
better  its  conditions;  and  in  tlic  nation  and  larger  world 
through  missionary  en"ort. 

(4)  Outline'  Proijram.  The  f'.)ilowing  i.  suggested  as  an 
outline  pr  .gram  for  the  Sunday  session  and  tlie  week  even- 
ing session  of  one  hour  each  for  a  \'.,nuig  I'cople's  De- 
partment : 


I.  Sunday  Session. 

1.  Opening;  Dcviitional  Service    (I'ltftn  ii'Miiitcs). 

Tlio  (ici.artiTUM!  ilun  .:ui(k',  v.nn  cia.-.^cs  fnr  rfmaiiKlcr 
of  the  hour. 

2.  Class  bii'-iiu'ss    (t:ii   ininulos). 


J.  ISnKJy  pcrioii    uinrty  riu    'i».s). 


4.  Clusirii;  excn  isca    ( 


ivc  inu. 


■). 
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II.  Week  Evening  Session. 

The  young  people  meet  as  a  department  by  themselves  with 
their  own  officers. 

1.  Opening  devotional  service,  conducted  by  the  young  people 

(fifteen   minutes). 

2.  Business   (ten  minutes). 

3.  Fellowship,  or  class  meetings   (ten  minutes). 

4.  Topic:    Discussion  by  young  people   (twenty  minutes). 

5.  Closing  exercises  (five  minutes). 

3.  Organizatio'  and  Equipment.  A  great  many  kinds  of 
organizations  of  young  people  have  grown  up  in  recent 
years,  each  seeking  to  accomplish  some  part  of  this  task. 
Organizations  however  are  not  an  end  in  themselves  but  only 
a  means  to  an  end.  One  important  part  of  the  work  of 
the  church  to-day  is  to  simplify  and  correlate  thc<e  organiza- 
tions. The  Sunday  Scliool  Council  of  Evangelical  Denomi- 
nations has  expressed  its  judgment,  that  the  ideal  for  young 
people  is  one  inclusive  organization  of  and  by  all  the  young 
people  of  the  local  church  to  provide  for  all  their  Sunday 
and  week  day  meetings  in  connection  with  the  church. 

(i)  Suggested  Constitution.  The  followirg  is  suggested 
as  an  outline  constitution  for  one  such  inclusive  organization 
of  young  people. 

(a)  A'omc.    This  organization   would   be  known   as  the 

Young   Peojde's   Department   of 

Church    (with  additi  .nal  descriptive  names  as  may  be  de- 
sired). 

(b)  Purpose.  Its  purpo^;c  would  be  to  realize  in  the  lives 
of  all  the  young  pcot)lc  of  the  church  the  ideals  of  Cli.  istian 
life  and  service  by  a  unifici  progiam  of  -tuilics  and  activi- 
ties, including  instruction.  w(^rship  and  tiaining.  and  by 
seeking  thoir  highe'^t  four-fold  (icvciopniciii— jmin -ical,  intel- 
lectual, religious  and  social. 

5Sa 
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(c)  Mcctincjs.  There  should  be  two  regular  meetings 
each  week,  one  on  Sunday  mainly  for  Bible  study,  the  other 
ou  a  week  evening  mainly  for  training  in  leadership  and  for 
fellowship. 

(d)  Mnnbcrship.  The  membership  would  include  all  the 
young  pcoj^le  ni  the  congregation  who  were  willin.  to  en- 
roll ni  any  one  or  more  of  its  activities. 

(c)  Officers.  The  officers  wouh'.  include  a  president,  vice- 
preMdent.  secretary  and  treasurer,  chosen  by  the  young  peo- 
ple themselves  from  their  own  number,  preferably  at  the 
;"Hl-wcek  mcctmg.  and  approved  by  the  proper  church  au- 
tlionties. 

tccs  uhul.  niigl.i  1,,.  ,k.s,g„alc<l  as  fr,n„„s- 

(.)  Conimiuec  on  cl,„rcl,   worshi,,.  ,„  have  cl.arge  of 

people  of  ,l,c  oo„f;rcKa,„>„  at  ll,c  regular  Huirch  .erx  i«s 

'■>)   Comnmic,  on   I;i|,Ie  sl„dy,  to  have  general   suijer- 

v.s,„n  of  ,he  entire  S,„„,a,  progran,  for  vou^g  p    p,e  '  ,  , 

n  l.e  re,pons„,,e  for  having  a.  „,any  l.ihie  Ch'scsorga  - 

■-cd  a.  are  necessary  ,„  ,„ecl  Ihe  .liver.,r,e.l  nee.ls  of  -,11  the 

tic,  7"      ''  '""■■"  ''^'-^  -P"-='>ion  and  „o„,d 

^<lc.l  ..,  ,.u„  ofheers  and  leacher,  as  in<P  ate.l  i„  ,he  pre- 
;:'."«  cl,ap,er.  Un  „o,„,,  he  nnder  ,he  general  diree  ,  of 
^.  s  u„„,n,„ee  on  Hihle  Mn.ly  represenling  the  Young 
reopIesDeparlmenloftheSnndavSehool  ^ 

<.f   1'"  emr"'"'r  ""  '""'"""■  "•"■■•"•  ^'""'^  -P^"-™ 
I,        ,  "^'"^'f  """"ff  l-ogran,.    This  eouuuit,  .0  uo„i,i 
/IH  .nne  kn.d  of  work  as  ihe  IC.e.  utive  of  a  ^•oung  Peo 

t:  •:"™-'-l.'...:'!''!'-   ■■•  "-!"  --"-  -vera,  suh-e,Ln,it- 

ulfK    i  ':■'  ■  "  =  V"^  =  -'''M''  ^"^^'"'i.  ucvotionai.  missionary    etc 
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(g)  The  Executive.  The  Executive  Committee  of  the 
Young  People's  Deparlmcnt  would  consist  of  ith  general  of- 
ficers, with  the  president  as  presiding  ofticer,  the  conveners 
of  the  three  gencnd  omiiiiittees,  the  teachers  of  the  iJible 
Classes,  together  with  the  pastor  of  i\  church,  and  the 
superintendent  of  the  Sunday  School. 

(2)  Equipment.  Suitable  equipment  in  the  way  of  com- 
fortable, well  furnished  rooms  with  piano,  chairs,  social 
tables,  equipment  for  social  work,  maps,  books,  pictures, 
etc.,  for  the  Bible  Study  groups  and  other  study  classes 
are  not  always  easily  obtained,  but  no  better  service  can  be 
rendered  the  young  people  than  to  set  them  at  the  task  of 
providing  such  equipment  for  themselves.  The  very  un- 
dertaking of  some  '^uch  work,  for  themselves  or  others,  will 
build  up  the  young  p'  jple's  group  interest  as  nothing  else 
can  do,  as  has  been  proved  in  many  places. 

FOR  REVIEW  AND  FURTHER   STUDY 

1.  Name  four  reconstructive  forces  wliich  are  specially  ^tted  t» 
help  younp  peonlc  in  leadership,  ant]  show  how  the  Young  .'eoplc's 
Department  of  the  church  may  use  these  forces. 

2.  Draw  up  a  complete  outline  curriculum  for  a  young  people's 
department. 

3.  Draft  a  constitution  for  one  inclusive  church  orpjanization  for 
the  young  people. 


4.  Should  the  Younp  People's  Department  meet  at  the  same  time 
as  the  other  (kpartmtnis  <it   the  Sunday  School?     Why? 

5.  Make  a  careful  survey  of  all  the  difTcrent  church  organiza- 
tions and  acti\itios  in  which  the  young  people  of  your  congregation 
take  part. 

(i)  How  nearly  do  all  of  them  together  come  to  reaching  all 
the  young  people  of  the  congregation? 

(.2^  Do  thry  nrovifje  ;i(lequntcly  for  the  needs  of  the  yoime 
people? 

(3)  To  what   extent   is  their  work  correlated? 

(4)  To  what  extent  do  tl'.ey  overlap? 


LESSON  IX. 


The  Adult  Depaktmknt  and  thi:  Home  Department 

These  two  departments  arc  closely  related,  in  that  usually 
vhe  Adult  Department  should  be  responsible  for  organizing 
find  carrying-  un  the  work  of  the  Home  Department. 

The  Adult  Department 

The  Adult  Department,  as  considered  in  this  book  includes 
those  who  are  24  years  of  age  and  older,  without  any  maxi- 
mum age  limit. 

In  earlier  years  the  age  approximately  indicates  the  needs 
of  the  pui)il,  but  as  the  years  go  by  this  becomes  decreasingly 
so,  until  for  adults  other  factors  almost  entirely  irrespective 
of  age  detemiine  both  their  interests  and  their  needs. 

The  Aim.  The  aim  for  the  Adult  department  may  be 
stated  as  follows: 

r.  To  realize  in  each  adult  life — 

( 1 )  A  knowledge  of  God's  will  for  the  individual. 

(2)  An  acceptance  of  Jesus  Christ  as  personal 
Saviour  and  Lord,  if  that  step  has  not  already  been 
taken  at  an  earlier  peri(~>d. 

(3)  An  efticicntly  trained  Christian  character. 

(4/   The  fullilling  of  one's  whole  duty  in  Christian 
service. 
2.  To  realize  in  organized  capacity — 

The  expression  in  service  of  the  entire  adult  mem- 
bership of  the  church. 
The  Meatis.  There  is  the  same  need  in  the  Adult  Depart- 
ment as  in  all  the  others,  for  able  leadership,  for  a  carefully 
arranged  cnrriculum.  and  for  thorough  organization,  if  this 
work  is  to  be  successfully  accomplished. 
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1.  Leadership.  Since  tlie  Adult  Department  includes  the 
entire  adult  membership  of  the  church,  there  should  be  no 
difficulty  in  securing  wise  and  able  leadership.  The  leaders 
lesponsible  for  the  general  work  of  the  church  should  also  be 
leaders  in  the  Adult  Department  and  they  should  make  con- 
stant use  of  this  department  in  carrying  out  their  plans  for 
the  church  as  a  whole. 

T!ie  leaders  should  make  out  a  list  of  the  things  which 
urgently  need  doing  if  the  church  is  to  do  her  whole  work, 
and  in  the  doing  of  which  an  Adult  Department  would  be 
specially  fitted  to  co-operate. 

The  leaders,  or  the  Committee  on  Education,  should  also 
carefully  consider  what  courses  of  study  and  what  pro- 
grams of  service  will  be  most  effective  in  meeting  these 
needs,  and  they  should  arrange  to  bring  the  various  adult 
groups  together  for  consideration  of  their  plans  and  for  the 
necessary  organization  to  carry  into  effect  such  as  are  ap- 
proved. 

2.  Curriculum.  An  important  consideration  in  determin- 
ing the  currieulum  of  the  Adult  Department  is,  that  the  spec- 
ial needs  of  adults  are  usually  more  fully  met  than  those  of 
earlier  years  by  other  organizations  of  the  church.  Both  the 
worship  and  the  instruction  in  the  ordinary  church  services, 
are,  as  a  rule,  adapted  to  mc^t  adult  needs.  All  the  various 
church  organizations  and  activities  which  are  caring  for  the 
spiritual  and  material  interests  of  the  local  church  and  the 
church  in  general  are  being  promoted  and  guided  by  the 
adult  members  of  the  congregation.  In  this  way  a  consid- 
erable part  of  the  entire  program  of  instruction,  worship  and 

service  for  adults  is  already  provitled,  and  should  not  be  un- 
^     •*     j,~''_'    '*      ''       *j'"  '"^     „ ^„ •      '"^i- • 

nLCCaociriiy    uUjjiiCtiiCCi    Dy    iriC    iVuUii    i-^Cpai  mn-uT         i  iiCi  c    is 

however  very  much  remaining  to  be  done. 

( I )   Instruction.    The  course  of  study  for  any  Adult  class 


320 


THE    SCHOOL 


should  usually  be  chosen  by  the  class  itself  to  meet  its  own 
needs.  The  Uniform  Sunday  School  Lessons  have  always 
been  more  satisfactory  for  adult  classes  than  for  those  of 
earlier  years.  Graded  Lessons  for  adults,  as  outlined  bv  the 
International  Sunday  School  Lesson  Committee  are  now  in 
course  of  preparation,  and  some  of  them  have  been  issued. 

Ihere  are  also  otlier  helj.ful  short  courses  to  meet  the 
special  needs  of  adults  m  fitting  them  for  larger  service 
bome  of  the  more  important  of  these  courses  are  Parent 
rrainmg,   Teacher_  Training,  Church   Leadership,  Mission 
Study,  Social  Service,  Citizenship,  and  Evangelism. 

Ihe  class  however  should  never  lose  sight  of  the  fact 
that  It  is  a  Bible  Class,  and  that  all  its  courses  of  study 
should  find  their  hnal  authority  in  the  teaching  of  the  Bible 
It  IS  also  to  be  noted  that  the  Bible  classes  which  have  been 
most_  uniformly  successful  are  those  which  have  followed 
definite  courses  of  Bible  study,  with  a  view  to  fittinc,  their 
niembers  for  lar^.^er  usefulness  in  some  department  of  the 
work  of  the  church. 

an  Ad  ^uZ-u^'rJ^""'  ''  P'^^'^'^'  "°  ^''^''^  ^'^^'^'^  that 
an  Adult  Bible  Class  can  render  to  any  man  or  woman,  than 

o  secure  their  attendance  if  they  are  not  alrea.Iy  attending 
the  regular  churcii  services. 

In  its  own  opening  devotional  serAice.  the  Bible  Class  will 
also  seek  to  ctjllivate  a  spirit  of  reverence,  whether  that 
sen-.ce  be  conducted  by  the  class  itself,  or  bv  the  Adult 
r^partment.  which  would  be  the  preferable  wa^,  or  as  part 
of  the  entire  school.  It  can  also  do  much  to  encourage  on 
the  part  of  its  members  private  Bible  reading  and  praver 
and  family  worship  in  the  homes. 

■"''  ■■■■■■■■■'~-  ^-v-  iucji  ill  scivice  tor  tiie  Adult  Denart- 
n,e„.  would  l,c  .ha.  all  i,s  „..e„,l,crs  „.„c  acivd,  a,  Ck 
on  ..ome  of  the  variuus  boards  and  societies  of  the  I  "cal 
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church.  WTiere  this  is  the  case,  even  approximately,  it 
would  not  be  neccssan  to  have  any  regular  week  night  meet- 
ings of  the  class  or  dei)artTnent.  It  would,  however,  be  ad- 
vantageous to  have  occasional  meetings,  say  once  a  month, 
for  business  and  for  social  fellow >liip.  The  necessary  ac- 
tivities of  the  cla>s  or  tlei^artnient  can  be  carried  out  in  part 
by  small  committees  entrusted  with  special  duties,  and  in 
part  by  each  member  accepting  responsibility  as  a  committee 
of  one,  to  help  reach  the  ideal  in  service. 

(4)  Program  of  Service.    The  following  is  a  suggested 
program  of  service  for  Adult  Departments: 


I 


5 

! 

J 
! 

i 


1.  In  the  class,  tc 

fa)   Increase  class  membership. 

(b)  Maintain  and  op.^r;'.'     a  stan'lartl  ore:anixati(jn. 

(c)  Win  all  members  to  the  Christ!   n  life. 

2.  In   the   local    chur-h,    to — 

(a)  Secure   atteudai.  e   at   church   and   mid-week   prayer 

service. 

(b)  Provide    trained    wuikers    for    all    departments    of 

church  work. 

(c)  .\ssume    some    definite    responsibility    for   boys    and 

girls. 

3.  In  the  home,   to — 

(a;    Promote  systematic  Bible  Study. 

(b)  Seek  to  establish   fa.nily  worship. 

(c)  Encourage   good   eeneral    reading   and   the   study   of 

parental  responsibilities. 

4.  In  the  community,  ■  — 

(a)  Assume  some  definite  social  service  task. 

(b)  Cooperate  with  (jther  social  service  agencies. 

(c)  Promote  missionary  effort. 

Organization.  In  the  local  church  where  it  is  pos- 
sible to  have  only  one  Adult  Bible  class  for  men  and  \\onien 
together,  that  class  should  accept  responsibility  for  all  such. 


I 
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problems  as  those  iiiflicated  in  preceding  paragraphs,  and  it 
-should  seek  in  every  ua)-  possiljle  to  co-operate  with  all  the 
other  agencies  engaged  in  any  part  of  this  work.  This  class 
should  oincially  represent  the  adults  of  the  congregation  in 
matters  of  religious  education.  Just  because  all  its  members 
are  adults  its  work  should  be  mainly  for  others,  rather  than 
for  itself. 

^^■hcrc  it  is  i.ossible  to  have  two  Adult  Classes,  one  for 
men  and  one  f(jr  women,  this  usually  should  be  arrange.l 
1  he  classes  would  then  divide  the  work  between  them,' the 
men  s  class  takmg  responsibility  for  all  the  other  men  and 
the  boys,  and  the  women's  class  taking  responsibilitv  for  all 
the  other  women  and  girls. 

In  mans-  cases  however  it  will  be  possible  to  have  more 

than    one    of    both    men's    and    women's    Bible    Classes 
these  smaller  classes  can  more  effectively  meet  the  ^r.ecial 

needs  and  provide  the  special  trai.iing  that  mav  be  required 

and  will  be  less  likely  to  overlap  with  the  regular  churcli  ser- 

vices. 

in  order  to  do  the  work  as  suggested  each  class  should  be 
organized  with  a  president,  vice-president,  secretary,  treas- 
urer and  teacher,  all  of  whom  would  be  elected  bv  the  class 
tse  f.  There  would  also  be  .nifficient  committers  selected 
to  do  all  therequired  work.  Usually  these  will  include  mem- 
bership, social,  devotional  and  missionary  committees  \ny 
class  having  such  an  organization  and  definitely  connected 
with  a  Sunday  School  is  recognized  as  a  standard  class 

A\here  there  are  se^eraI  of  these  Adult  Classes  in  one 
School  here  should  be  some  sin.ple  form  of  organization  by 
which  they  may  all  ac.  together  as  an  Adult  Departmen 

of  each  Ad.,.,  Class  „,■„,  addition,,  ,'.p.ese„.aHvl  if  de- 
sired,  with  li,c  superimcndct  of  Ihc  School  a„d  the  pastor 
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of  the  church,  named  as  an  Executive  Committee.  This  Ex- 
ecutive would  have  as  its  defniiie  work  oaring  for  all  the  gen- 
eral needs  of  the  Department,  while  each  class  would  be 
responsible  for  meeting  its  own  special  needs. 

The  Home  Department 

Scope.  The  Home  Department  is  intended  for  all  who  are 
old  en(  vigil  to  attend  hut  for  various  reasons  do  not  attend 
the  regular  Sunday  School.  In  some  cases  the  Home  De- 
partment also  accepts  responsibility  for  super\-ising  the  home 
work  of  the  Sunday  School  pupils,  and  for  looking  up  ab- 
sentees fioni  the  Scliool,  but  usually  this  work  will  be  bet- 
ter done  when  the  rcsponsiljility  for  it  is  left  with  the  re- 
sj^ective  teachers  of  these  pupils. 

In  the  relatively  large  number  who  are  not  yet  enrolled 
in  any  Sunday  School  there  are  several  distinct  groups,  each 
with  its  own  special  needs  which  the  Home  Department 
should  seek  to  meet : 

T.  In  sparsely  settled  communities  where  there  are  as  yet 
no  church  services  or  Sunday  Schools,  all  the  i)eople  of 
necessity  are  prevented  from  being  enrolled  in  the  regular 
Sunday  School. 

2.  In  communities  with  outlying  districts  some  of  the 
children  are  frequently  too  far  away  to  attend  the  Sunday 
School. 

3.  In  most  communities  there  are  generally  some  invalids 
who  used  to  attend,  and  mothers  with  ir.fant  children,  and 
men  whose  work  makes  it  impossible  to  be  present  at  the 
time  of  the  Sunday  School  session,  and  to  all  of  these  who 
would  be  plad  \o  cnme  if  they  could,  the  Sundav  School 
ought  to  be  glad  to  go  with  whatever  help  it  has  in  its  power 
to  give. 

4.  There  will  still  usually  be  a  number  in  addition  to  all 
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these,  who  are  careless,  and  who  may  not  be  very  clearly 
conscious  of  their  spiritual  neeas,  but  whose  needs  are  all 
the  f^rcater  on  that  account,  and  all  these  should  be  included 
in  tlie  number  of  those  whom  the  Sunday  School  should 
seek  to  reach. 

Aim.    The  aim  of  the  Home  Department  is  to  extend 
the  work  of  the  Sunday  School  as  far  as  possible  to  reach 
and  help  every  indivi.Jual  in  each  of  these  groups.    This 
will  require  on  the  part  of  the  Home  Department,  that  it 
will  provide  all  who  become  members  with  the  same  kind  of 
help  that  they  would  receive  if  they  were  in  the  regular  Sun- 
day School- Lesson  Helps,  Dai'y  I'.ible  Readings.  Illustrated 
Papers,  Library  P.ooks,  etc.,  and  on  the  part  of  the  members 
that  tl-ey  will  promise  to  do  the  required  work  as  if  they 
were  in  the  regular  School,  and,  in  acUHtion,  keep  the  record 
of  their  work  on  forms  provided  for  that  purpose. 
_  The    ideal    for    the   Home    Department    is    to    establish 
lamiiy  worshii)  i"  ^H  the  homes  wliere  it  has  not  yet  been 
esta!)hshed  or  where  for  any  reason  it  has  been  discontinued 
a-Kl  to  strengthen  so  far  -.s  it  may  in  every  home  this  great 
bulwark   for  the   future  prosperity  of   the   iiome  and   the 
church  and  the  nation. 

Organhatiou.  The  organizati.,,!  will  varv  according  to  the 
constituency  to  be  reached.  It  shuukl  alway.  provide  for  a 
superintendent  to  iiave  per.Mmal  .supervision  of  the  entire 
work  anci  .suffieient  visitors  to  call  on  all  the  members  at 
least  once  a  'qna.ier.  They  u..u!d  receive  &,  ^-ports  of 
work  <lone  by  each  member  during  the  i>receding  (juarter 
and  leave  all  necessary  supplies  for  the  suceeedir.g  quarter 
In  larger  dei-artmenls  tiiere  siiould  be  a  secretary  and  treas- 
urer to  assist  the  superintendent. 

The  A.luit   Department  of  the  Sun-lav  .Sehool  .hn„I,I  -„-. 
cept  the  responsibility  for  .seeing  that  a  Hume  Departn.enl 
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is  organized  in  connection  with  each  Sunday  School,  and 
should  furnish  from  its  own  members  all  the  necessary 
workers.  All  necessary  supplies  may  be  obtained  from  any 
denominational  publishing  house. 

FOR  REVIEW  AND  FURTHER  STUDY 

1.  What  should  be  the  purpose  of  the  Bible  study  for  the  Adult 
Department? 

2.  Outline  a  program  of  service  for  an   Adult  Department. 

3.  Indicate  fully  the  scope  and  aim  of  the  Hume  Department. 


4.  Prepare  a  statement  in  detail  as  to  the  value  of  informal  dis- 
cussion of   liiblc  themes  by  adults. 

5.  Would  It  be  practicable,  and  if  so,  desirable,  for  the  various 
(  rgani/:aliui!S  of  the  church,  such  as  the  OfVicial  P.oard.  Board  of 
Managers  Ladies  Aid,  Women's  Missionary  ."Society,  etc  ,  lo  have  a 
period  of  special  Bible  study  bearing  on  their  work  as  an  integral 
part  of  their  regulai    nuetrngs'-' 

6.  What  responsibility  .should  an  Adult  Department  be  expecteil 
to  assume — • 

(i)   For   the   general  work  of  the   congregation. 

(2)    I"or  the  general  work  of  the  Sunday  School. 

(j)    lor  the  work  of  the  Home  Department. 
-.   How    many   of    the   group'^    mentioned    un<ie'-    "Home    Deiiart- 
nient"  in  this  lesson  are  to  be  found  in  your  connnunity.  and  to  what 
extent   are  their  needj  beniij  met? 


LESSOxN   X. 
Training  for  Leadership 
evTrt'd^''^'    ^^"  T^  ^''^  ^'^^••^"g'^ly  trained  leaders  in 
s.zed  m    he  precednic.  chapters  of  this  book.     This  need 
-.11  continue  as  Ion,,  as  there  are  children  growing  up    o 
manhood  and  u-onianhood.  ^  ^ 

Each  generation  must  hand  on  the  best  it  has  to  the  next 
l^eneration.  if  the  Christian  church  is  to  hold  its  own  from 

Z  ^  T'  T]"^  '"  '""'''  '"^^'■^^^^  '"  ^^■•""•"^'  the  world  to 
the  ideals  of  Jesus  Christ. 

The  added  emphasis  to-day  on  the  need  for  more  effi- 
aeuly  trained   leaders   in   this   .<.,<   does   not   implv    Iny 
ack  of  appreciation   of  the   faithful   services  of  the  con- 
secrated men  and  women  who  have  gone  before      M.nv 

St  7'^rr^  T'-''  ''  '-  '^^^  realized  their  t: 
abiht)  to  do  all  that  they  mi.In  have  done,  because  of  the 
l-mitations  of  their  training,  and  urged  the  church  to  inak 
arger  provision  f.r  the  training  of  those  who  would  hove 
tlie  responsibihty  for  this  work  in  the  future.     The  present 
Teacher  Ira.mP,  Courses  are  ihe  d.rect  response  to  urg!n 
appeals   from   many  of  the.e   workers   for  such   additional 

The  Rcsf^onsr.    The  Sunday  .School   i„   its  regular  work 
--W  accepted  a.  h.  aim   r,r  an  ihep^^^^^^^^ 
ccurc    a   e.nisc.ou..    acceptance    of   J.sus    Chri.,.    which    is 
.-^lan-Ual.   bu,    al.o   to  p,-om..te   <levelopment    in  C   ri  - 

-an  character  by  pn,vidingdenniteoppornini^ 

"ig  and  .iciive  p'lrticn^atbn  mi  ("!•,;),••. 

,  '  1]  auuu  ,11  i.Mi>tiaii  .service 

The.  Sun.lay  S,.l,„ol  ,„„s,  al..,  i.rovi.k-  special  course,  of 
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cient  service  in  any  department  of  the  work  of  the  local 
church,  but  more  especially  in  the  work  of  religious  edu- 
cation.   This  can  be  done  in  various  ways: 

I,  A  Normal  Class  for  Teacher  Training  in  the  Sunday 
School.  The  School  can  usually  arrange  in  its  regular  ses- 
sion for  a  Teacher  Training  Class  as  one  of  the  regular 
classes  in  the  Adult  or  Young  People'^  Department,  and 
ti:.  s  provide  that  its  entire  staff  of  workers  would  be  fur- 
i.!.iiec.  and  trained  from  its  own  membership. 

( 1 )  The  purpose  of  this  class  is  not  merely  to  convey  in- 
formation about  the  child  or  about  the  Bible  It  is  not  a 
kind  of  Bible  class.  It  is  above  all  a  class  to  fit  people 
for  the  work  of  developing  Christian  character.  That  train- 
ing class  is  the  most  successful  which  gives  its  members 
the  power  so  to  influence  other  lives  as  to  secure  their 
acceptance  of  Jesus  Christ  and  their  growth  "unto  the 
measure  of  the  stature  of  the  fulness  of  Christ." 

(2)  The  teacher  of  the  class,  in  most  cases,  should  be 
the  minister  of  the  congregation.  He  cannot  do  better 
than  follow  the  method  of  Jesus,  who  gathered  around  him 
a  number  of  picked  people  and  so  trained  them  that  they 
were  able  to  carry  on  the  work  which  he  himself  began 
Every  minister  should  be  so  equipped  as  to  be,  in  a  meas- 
ure, an  expert  in  the  matter  of  character  developnunt,  able 
to  organize  and  give  direction  to  this  work  of  training.  In 
some  cases  an  educationist,  other  tlum  the  minister,  may 
be  available  in  the  congregation  who  might  with  ecjual,  or 
even  greater,  efficiency  conduct  the  work  of  the  class. 

{3»  The  members  of  the  class  should  be  selected  from 
ar  >ng  the  most  capable  of  the  young  people  in  their  later 
tt_.is.  At  this  age  they  arc  the  mo.-t  ready  to  undertake 
such  work.  These  would  ^'orm  a  Normal  class,  meeting 
at  the  regular  session  of  ;he  School.     I:  will  usually  j^ive 
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more  satisfactory  results  to  secure  a  class  of  selected  in- 
ciass  into  a  Teacher  Training  class. 

T.!;,:''  '!''"''"''■  ^'■"""■"^  ""«  /"'■  '^'■""''  7-«r/,...     A 
«ho  are  already  enjajjed  in  .he  «ork  of  teaching.    This 

fj,-  T      1-      -T^    .  .         ^'"j>'  ^^""  nail  the  tme  civen  to 
the  Teacher  Trainug  course  and  hnlf  i„  ,i,„  i  , 

of  the  Srhnnl     n.i,  ""^  regular     ork 

to  sunnK   n  7'  "°'  1«"™"<"'  "achers,  but  wn.inp 

o  supplj   occasionally,  might  attend  such  a  class,  and  in 

School's?/"""""' ■■  ^""""^ ^'''™'-  "■''^"  ■"' "-  -^"""ay 

duct  a  col,?' "'t""",""^™-'"'"'-"*^  ">  °'-R""-'=  -d  -"- 

tage  of  the  larger  consmuency  hoih  for  secnrin-  member, 
and  more  e.vperienced  leaders  '"embers 

Such  a  School  shouhl  ph„  ,„  |„„,i^,  . 

for  the   teachers    m   the   various   ,Iep.,r„„..,„.   „„,    ,,„,„,, 
a  so  provide  more  advanced  work  ihan  would  i,.  .alT 
aken  up  by  ,,„y  in.lividnal  School.     „  should  „„,.,' 
ore   overlap  or  rcplac  ,|„.  ,,,-,ss  in  .-iny  School,  bu         ,  ,  | 

TZ',:;"  ■"7"'  '"•■  ""^'~  '"■■"«  •'"■"• - " 

r:T'-  ^"••"^- '^  arc\:.:i:i;   'ii::::;  :r 

mental  siage,  and  n,.-,v  be  connlcd  as  au  i  ipor.au,       ,.    . 
'"  providing  the   future  trained   lead.-r.bip    n  ad     'a 
nients  of  Su.ulay   School   work.  ' 
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5.  ("oUegcs  and  Seminaries.  An  increasing  number  of 
colleges  are  giving  a  place  >n  their  curricula  to  courses 
specially  planned  to  provide  training  for  Sunday  School 
leaders  ai  '  teachers. 

Th<  theological  seminaries  also  are  beginning  to  pro- 
vide thorough  cours  s  in  religious  education  for  those  who 
are  to  b(  he  future  leaders  in  the  church.  These,  in  their 
turn,  will  be  the  efficient  leaders  of  Teacher  Training 
Classes  providing  the  future  teachers  in  t'^e  Sunday  School. 

T'c  requirements  of  a  cumplr*e  Teacher  Training  Course. 
Every  comi)lete  Teacher  Training  course  should  make  ade- 
quate provision  for  three  distinct  departments  of  work,  as 
follows : 

1.  A  complete  series  of  Teacher  Training  Textbooks. 

2.  Opportunity  for  observation. 

3.  Opportunity  for  practice  teaching  and  training. 

I.  The  series  of  Teacher  Training  textbooks  should  pro- 
vide clear  and  accurate  knowledge. 

(1)  Of  the  developing  life  and  developing  needs  of  the 
pupils. 

(2)  Of  sound  pri'iciplcs  and  methods  of  teaching. 

(3)  Of  the  teaching  values  of  the  Bible,  and  esjiecially, 
T-f  the  life  of  Jesus  Christ. 

(4)  (H  the  organization  through  which  most  cfTectivcly 
the  teaching  of  the  P,ih'  may  be  i)rcsentcd.  according  to 
sound  principles  and  methods,  to  satisfy  fully  the  develop- 
ing life  and  the  develoj)ing  needs  of  the  pupils. 

These  reciuirements  have  been  satisfactorily  md  in  the 
Teacher  Traim'ng  Cour  e  outlined  at  the  end  of  this  chap- 
ter. The  First  \'ear's  v.ork  is  complete  in  itself.  The 
Second  Year's  work  e.xtijuls  that  of  the  first  year,  and  the 
Third  Year's  work  provides  specialization  for  the  teachers 
of  the  various  de[);'rtments. 
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2.  Opportunity  for  observation.  In  addition  to  hearin?  or 
reading  about  how  teaching  should  l^e  done,  it  will  be  great 
ga.n  to  see  a  successful  teacher  at  work,  demonstrating  the 
theories  advocated. 

Members  of  the  Teacher  Training  Class  who  are  also 

eachers  then.selves  should  have  some  arrangement  with 

he,r  supermtendent  by  which  at  stated  periods  they  mi-ht 

be  tree  to  attend  other  Schools  or  classes  to  observe  the 

work  of  other  efficient  teachers. 

Members  of  the  class  not  yet  teachers  could  follow  the 
same  plan.^  Some  schools  arrange  that  the  n.embers  of  the 
leacher  1  raming  Class  should  be  assigned  as  associate 
teachers  in  the  various  classes  of  their  own  School 

3-  opportunity  for  practice  teaching  and  training  Those 
wlio  are  regular  teachers  will  have  the  opportunity  each 
Sunday  to  test  the  principles  and  methods  advocated  in 
the  .extbooks.  This  ought  to  be  done  svstematicallv  as 
a  required  j.art  of  the  course. 

Others  not  yet  teaching  should  have  similar  opportuni- 
ties provided  under  qualiHed  leadership  at  regular  stated 
l>enods,  more  particularly  in  connection  with  the  special- 
ized  work  ,n  the  third  year  of  the  course 

All  the  various  olTiccrs  of  the  Sundav  Schcol-super- 
mu^ndent.  secretary,  treasurer,  librarian,  elc.-who  are  lak- 
»ng  the  Teacher  Training  Course  should  have  the  same 
opportunities  as  the  teachers  for  observation  and  practice 
Provision  should  also  be  made  for  planr.in,-  and  takiuc^ 
part  m  the  various  dq,artment  exercises  and  in  special 
school  programs. 

Si-ecial  altuition  sho„h:  b^  ^Jven  bv  th-  Trainin-  Class 
to  providing  way.  m  wliich  all  the  members  mav  cultivate 
tlK-.r  gni  ot  s,,eaking  in  public,  leading  in  praver,  and  per- 
sonal work  for  individuals,  such  as  leading  the  boys  -^nd 
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girls  to  see  clearly  what  it  means  to  accept  Jesus  Christ 
as  Lord  and  Saviour,  and  how  they  may  fmd  the  needed 
help  in  living-  the  Christian  life. 

While  thus  emphasizincf  the  importance  of  training  for 
leadership,  it  is  recog-nized  that  the  essential  recjuisite  is 
something  that  cannot  be  given  by  formal  traininjr.  The 
prime  essential  in  every  leader  or  teacher  is  Christian  char 
acter,  genuine  and  sympathetic.  Where  the  teacher  does 
not  radiate  a  gracious  Christian  influence,  correct  method 
will  not  prevail.  The  object  of  all  Sunday  School  work 
is  not  merely  to  instruct,  not  merely  to  imi)art  information, 
but  to  develop  character,  and  this  can  be  done  only  by  the 
impact  of  personality  upon  personality.  Training,  however, 
makes  this  personality  more  efficient. 

The  Sunday  School  Council  of  Evangelical  Denomina- 
tions and  the  Executive  Committee  of  the  Sunday  School 
Association  have  apjiraved  of  the  outlines  of  a  Teacher 
Training  Course  to  cu\er  three  years'  work  with  forty  les- 
sons each  year. 

This  textbook.  "The  School,"  represents  the  fourth  part 
of  the  first  year's  work. 

The  approved  outline  of  this  three  years*  course  is  as 
follows : 

FIRST    VE.\R 

Four  Ijooks  of  tt-n  Ic.s.-nn^  eculi  as  follows  :  'Tlic  Pupil."  "The 
I'rincii'ics  of  TvacliinK."  '  ilow  to  Tcaclt  t'le  Life  ot  .  hrist"  and 
"'riu'   Sunday   Sclioo!" 


SECOND   ^  EAR 

Four  liooks  of  ten  lessons  each  as  follows  "Tin-  Sigfnificancc 
and  TcadunK  \  alue  of  the  Oh!  Testammt  "  '  1  !u-  Sijfnificance  an  1 
Teaching   \  alue  of   the   N'cw   Testament"     v'-thcr   tli.iii   Mic    Life   jf 
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THIRD    YEAR 
Four  books  of  ten  Ip<;snn<:   ,o  -       - 
tl'e  r,ve   foilow.ng  groups      I  "  ^'"'''""'  ^^"'^^-^   ^"^  ^^^h  of 

i--OR  REVIEW    AND  i.-LKTIIER   STUDY 

.    I-     Wliy  should  every  Sunday  Sdioo!  ^,ro^■;  f>  f  •  ,       • 

m  Icadcrslup?  ■  '  r^OMde  for  special  training 

-'•     Indicate  (a)  the  ijurno-e    (1,1  •'■  ,     - 

membership,  of  a  Nor  ,al      I  U'    or' Te     ^"'^  r"'  ^''^''"^'   ^'^  '""^ 

3.     Otuhne    the    requirement;    7  7  c-X^Ute^T '"'.         T     •    • 
Course.  cL.nj.nte     I  eacher     Training 


